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2021 Annual Report 
Principal’s Report 

 
  

General Introduction  
Richmond Christian College is a K-12, independent school. It is a member of Christian 
Education National, and is operated by the Ballina Christian Education Association Ltd.  
 
It exists primarily to provide Christ-centered education to families from around the Ballina 
region who are associated with local Churches. In doing so it assists parents in the upbringing 
of their children in a way that is both honoring to God, and effective in witness and ministry.  
 
 
Mission Statement 
 
To assist parents in the nurture of their children, by providing a Christ-centred, biblically grounded, 
culturally engaging and academically rigorous education that instils hope and equips children to 
live for God’s glory. 
 
 
 
 
 
 

2021 ANNUAL REPORT 
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1. Principal’s Perspective  
 

Do not worry… 
 

Matthew 6 
 
Over 2000 years ago, the disciple Matthew recorded Jesus’ words to the crowds in the Sermon 
on the Mount to not worry or fear about the things of this world that seek to distract us, such 
as money or our future. Rather he encourages us to focus on the things that truly matter, 
God’s Kingdom and His righteousness, and then all these things will come. In other words, as 
recorded by the prophet Micah many, many years before, we must not worry about what will 
happen but rather “God desires that we do justice, love mercy and walk humbly before Him” 
(Micah 6:8).  
 
In 2021, we live in a world where Christian Education has never been more essential. Justin 
Trudeau said that we are living in a time where the rate of change is the fastest it has ever 
been and, at the same time, the slowest it will ever be. The relentless demands of society 
combined with an ever-persistent pandemic mean that our children are growing up in a world 
full of opportunities to fear and worry. However, an effective Christian education provides its 
community with students who are grounded in Christ centred, rigorous and relevant 
educational opportunities that cause students to stand firm in a truth, love and wisdom that 
enables them to stay focused on, and contribute to, what matters most.  
 
Not for many years has this been tested as it has this year. RCC’s faithful response, through 
the many and varied educational opportunities, develops the student’s deep understanding of 
God’s priorities of justice, mercy and humility. These understandings provide foundations of 
identity and purpose in our students that lead to a hope that overcomes the opportunities for 
fear and worry in a year of change and adversity.   
 
It has been a privilege to witness God’s continued provision for our students in 2021. This 
year has seen students be incredibly resilient and flexible ensuring they have taken hold of 
the opportunities presented to them. Some of the highlights include an encouraging number 
of students represent RCC at a state level for athletics and swimming, including some of our 
youngest! The reimagined K – 2 choir was able to make their debut and wowed our 
indigenous elders at our NAIDOC assembly.  Our inaugural Tournament of the Mind’s teams 
in the high school both received honours in their first year of competition and we had some 
excellent representatives in the UN’s Voice competition. Our sporting teams continued to 
represent us with distinction at gala days and in cross-town rivalries. Unfortunately, COVID 
prohibited state-wide domination, but our chance will come netballers! A special thank you 
goes to our student leaders who led faithfully and fearlessly in the face of constant 
uncertainty and change. Finally, congratulations are also extended to our graduating class of 
2021 who had to endure a final year like never seen before. Having to come back to school 
for an extra four weeks and then not finish until early December was not the plan. Well done 
on enduring the ups and downs and finishing to the best of your ability.  
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We have also witnessed God’s provision for our staff this year who continue to go above and 
beyond their role at RCC. Whilst it has been very difficult to say goodbye to some very 
valuable and loved staff, at varied times throughout the year, God has been ever faithful in 
filling their big shoes. A special thank you to Elise Janes and Vanessa Miller for the fulfillment 
of their roles as Head of Secondary and Head of Primary respectively. Their tireless service to 
God in this place has provided excellent foundations for Lisa Weingarth, Head of Secondary 
2022, and Rebecca Frost, Head of Primary 2022, to build upon. Thank you to our staff who 
operated inside and outside of roles and descriptions, who filled in where necessary and 
when necessary and continued to provide the rigour and wide variety of opportunity RCC is 
known for. You have again proven that RCC is deservedly renowned in our community for its 
exceptional staff. Thank you for your initiative, dedication and grace in what has been a very, 
very difficult and year.  
 
God’s provision for our community has also been a blessing. To again partner with our 
parents like never before in our student’s education has been humbling. Thank you to our 
parents who continued to support us by patiently and diligently assisting with home learning, 
and by always being ready to give support when we needed it. Your words of encouragement 
for our school are treasured and your willingness to continue to work with us is pivotal to our 
success, thank you.   
 
Finally, watching God provide for the Board as they seek direction and success for the school 
is inspiring. Thank you to the RCC Board members who tirelessly support our school to stay 
focused on our core purpose and to guide our future direction. Specifically, thank you to John 
Hannaford who stepped down from his position as Board Chair after 5 years of faithful service 
to God’s call in this place and welcome to Anika Strahan, RCC’s new Board Chair.  
 
After hard work and contribution from all our community, we will be very excited to officially 
launch our new strategic direction, master plan and logo at the beginning of next year. RCC is 
determined to continue to provide a Christian education that engages with its community and 
God’s Kingdom that results in the growth of all those involved.  
 
It is on these foundations that we eagerly anticipate the blessing and provisions of God for 
His school in 2022. We look forward to familiar and fresh faces becoming a part of our 
wonderful, unique community that invests in the future by providing opportunities for our 
students to grow in identity, purpose and hope.  
 
Now, to Him who is able to keep you from stumbling and to present you before His glorious 
presence without fault and with great joy— to the only God our Saviour be glory, majesty, 
power and authority, through Jesus Christ our Lord, before all ages, now and forevermore!  
 
 
 

Jonathon Simmons 
Principal 
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2. Primary School Report – PK to Year 6 
 
Finding Windows of Opportunity for Joy and Connection 
 
“Dear brothers and sisters, when troubles come your way, 
consider it an opportunity for great joy. For you know that 
when your faith is tested, your endurance has a chance to 
grow. So let it grow; for when your endurance is fully developed, you will be perfect and 
completed, needing nothing.” James 1:2-4 
 
Research in the social sciences has long made observation that change often occurs in sudden 
bursts, as a response to an external shock, setting in motion a new trajectory. In times of 
fundamental crisis, windows of opportunity inevitably open, and sometimes can be leveraged in a 
purposeful way to change a course of action. The COVID-19 global pandemic could be viewed as 
an external shock, that has, over the course of 2020-2022, fundamentally reshaped some areas of 
how we live and how we function as a school community. In 2021, in a complex, rapidly changing 
and uncertain year, we give thanks to God who has remained faithful and has protected our 
school community and blessed us abundantly. 
 
In 2021, the Primary school remained committed to 
our collective purpose of raising and educating 
students in a nurturing environment where their 
spiritual, physical and emotional wellbeing was at 
the forefront of their education. The ability of 
students, parents and staff as a united learning 
community to re-imagine the learning environment 
through the Learn @ Home program was nothing 
short of remarkable and highlighted the underlying 
trust and ‘collective glue’ (Harris & Jones, 2020), a 
key strength of our school community. 

 
In 2021, the Primary student leaders led by example, displaying 
attributes of selflessness, inclusivity and creativity as they served the 
community. Their participation in the Primary GRIP (Generosity, 
Responsibility, Integrity, People) Leaders Conference resulted in their 
faithful leading of the weekly Primary House Cup Challenges, school 
sporting events (Swimming, Cross Country and Athletics Carnivals), and 
joining with their Year 6 peers to lead the Kindy Buddies program in 
Term 1, 3 and 4, and Peer Support program in Term 2. The student 
leaders were a constant reminder of the windows of opportunity for joy 
in every circumstance. Their energy and passion for RCC was palpable.  
 

Special thanks to our 2021 Primary School Captains Pierce Bull, Hannah Mallam, our Primary Vice 
Captains Oliver O’Connor and Charlotte Strahan, and the Primary House Captains and SRC 
representatives for their capable leadership, care and compassion. 
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Throughout 2021, Primary students participated in a variety of cultural, sporting and academic 
events which included: the fortnightly Chapel and Assembly program; commemorative events 
such as ANZAC Day, NAIDOC Week, Remembrance Day, Mufti Days and fundraisers; The Byron 
Festival Writer’s workshop; Pre-Kindy, Kindy and Year 7 Orientation Days; Peer Support and the 
Kindy Buddies program; Zone and Sports Gala Days – Netball, Touch Football, Soccer; the Year 4 
– Year 6 Maths competitions; NAPLAN; RCC’s Got Talent; and Staff vs Students House challenges. 
Students in Year 3 – Year 6 enjoyed the fun, friendship and outdoor challenges associated with 
Primary camp which was held in May at the Lake Ainsworth Sports and Recreation Centre. I would 
like to thank Alison Scott, Luke Fernandez, Emily Cobb, Debbie Simmons and Adam Schouten and 
their families for generously serving the students. 
 

 
This moment we are living in calls us to pause and reflect as we seek the small (or large) 
windows of opportunity for joy and connection. My deep hope for the RCC community in 2022 is 
that we continue to lean into God in times of struggle and accept his invitation to the fullness of 
life.  
 

Vanessa Miller 
Head of Primary 
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3. Secondary School Report – Year 7 to Year 12 
 
“And we know that in all things God works for the good of those who love 
him, who have been called according to his purpose”. Romans 8: 28 
 
As I reflect on 2021, I am grateful for God’s abundant provision in all seasons of life. It has been 
such a blessing to watch the secondary students develop their understanding of who they are 
in Christ and embrace opportunities to grow in all aspects of life. 2021 was certainly a busy 
year full of rich learning experiences.  

 
Semester 1 commenced with outstanding sporting 
achievements, including students representing the College at 
the CSSA State Swimming and CSSA State Cross Country. As the 
year progressed, students also represented the College in 
touch football, netball and soccer.  
 

Secondary camp was a highlight in Term 2. Students enjoyed three action packed, fun filled 
days at the Coffs Harbour Adventure Centre. Rolling down the hill in the Z ball, trudging 
through the mud in the commando course and racing up the ladder logs were just some of the 
great memories from our time at camp. Many hours were spent playing in the gaga pit and 
students arrived back at school with a determination to build one at RCC. This became the 
inspiration that led to end of year integrated unit ‘A Playful Community’ where students 
embarked on this challenge to build their very own portable gaga pit. Students also designed 
and created material and electronic toys, advent calendars and motivational games for others 
to enjoy. It is a joy to see students using their creative and critical thinking skills to positively 
impact the school community.  
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At the beginning of Semester 2 we welcomed Mrs Campbell as the Leader of Innovation and 
Growth. Students embraced the opportunity to participate in new programs such Tournament 
of the Minds and the UN Voice of Youth. As the term progressed, students demonstrated 

resilience and flexibility as some activities were 
cancelled or moved online and we transitioned to 
five weeks of remote learning due to COVID 19. Not 
to be discouraged, our two teams participating in 
Tournament of the Minds completed and filmed their 
challenge over Zoom. This was an incredible effort 
which was rewarded when both teams were awarded 
Honours. 
 

 
Stage 6 experienced more challenges than most other 
cohorts by completing their Trial HSC Examination online 
and preparing for their HSC Examination via Zoom 
lessons and Google Classroom activities. They are to be 
commended for demonstrating a good sense of humour, 
perseverance and determination whilst completing their 
final academic year. It has been pleasing to see our 
graduating class of 2021 make such a smooth transition 
to tertiary study and/or employment.   
 
I would like to acknowledge and thank our parent community. It was a privilege to partner with 
you in 2021 during remote learning as we worked together to ensure students remained 
engaged in the curriculum and connected to others. I look forward to continuing this strong 
partnership in the future. 
 
 

Lisa Weingarth 
Head of Secondary 
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4. Board Chair Report 
 
2021 has been a year of challenges for many reasons. Another year managing the Covid 19 
pandemic and all that entails but also the exciting challenge of growth, change and 
progression.  
 
Our mission at RCC is to provide Christ centred, biblically grounded, culturally engaging and 
academically rigorous education. Wow, yes with God as our captain this school can certainly 
do it all. I believe despite the challenges of 2021; our mission was accomplished and I continue 
to pray for this mission of our school. The challenges of home learning and then return to 
school with significant rules and restrictions was a really tough time and I am proud of how 
our school navigated government directives, student wellbeing and staff shortages.  
 

Our new branding for the school was developed and with that a new 
motto of “Identity, Purpose, Hope”. This motto highlights what RCC is all 
about and certainly grounds us in biblical truth and meaning. With 
teacher, parent and student feedback and the direction from consultancy 
firm Paynter Dixon, a 5-10 year Master Plan has been developed with 
plans for the school expansion as we continue to grow. What exciting 
times are ahead for our school.  

 
On leadership, we said our sad goodbyes to Dr Vanessa Miller, Head of Primary after three and 
a half years of wonderful leadership. Vanessa brought such a wealth of experience, knowledge 
and passion. Our school has then been blessed with the initiation of Lisa Weingarth in the 
position of Head of Secondary and Rebecca Campbell as Coordinator of Growth and Learning. 
We have all seen the students blossom under their leadership and we continue to uphold them 
in these executive positions.  
 
We have also said goodbye to Dave and Emily Cobb and Matthew Brown and we wish them 
well in their new endeavours. Our students have been blessed with these truly amazing 
teachers.  
 
The board is so thankful for the ongoing leadership of our Principal, Mr Simmons. Mr Simmons 
continues to share his time, his dreams, his walk with God and his vision for this school. His 
strive to see RCC progress with teaching from a biblical worldview but also culturally engaging 
and academically rigorous is infectious and I imagine we have all benefited from his passion 
for Christian Education.  
 
As a board, the end of 2021 marked the stepping down of John Hannaford as Board Chair. John 
has faithfully led the Board of Directors for 4 ½  years. John’s leadership has spanned the time 
of much change for RCC and his stability, management skills and solid faith have been such an 
asset during these years. Thank-you John for your years of service and we are blessed that you 
will be staying on as a Director of the Board. I am humbled and honoured to be Board Chair 
following on from John. I request your ongoing prayers for God’s will to be done in the decisions 
that we make as a board.  
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Our board welcomed Pablo Nunez, our local Ballina Uniting Church minister to the board of 
directors in 2021. Pablo has children in both high school and primary school at RCC. We are so 
grateful for Pablo’s wisdom, his biblical knowledge and his love for God’s children.  
 
And so my prayerful hopes for 2022 are - may we as the association continue to focus on the 
gospel of Jesus Christ as the heart of Christian Education. The good news of Jesus Christ! 
Because He died for us and our sins, and then he was resurrected to life again, we now have 
Identity, Purpose and Hope in Him.  
 
 

Anika Strahan 
Board Chair  
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5. Student Enrolments  
 

 
Whilst Richmond Christian College’s principal ministry is providing Christian based education 
to families typically associated with mainstream protestant churches, a number of families 
continue to take the opportunity to enrol their children in the school in response to the general 
ethos and school culture which focuses on a Bible centred curriculum.   Enrolments have grown 
steadily, increasing by 91% from 2012 until 2021.  
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6. Achievements and National Benchmarks 
 

Year 3, 5, 7 and 9 National Assessment Programme for Literacy and Numeracy 
(NAPLAN) 
 
The National Assessment Program - Literacy and Numeracy (NAPLAN) captures a student’s 
literacy and numeracy progress in their academic journey. The diagnostic information received 
from NAPLAN is used in conjunction with various school based assessments to highlight areas 
of strength as well as identify areas for improvement for our students.  
 

The College is committed to maximum participation in NAPLAN. Students in Years 3, 5, 7 and 
9 participate in writing, reading, conventions of language (spelling, grammar and punctuation) 
and numeracy tests.  
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Granting of Records of School Achievement 
Richmond students completed a variety of school-based assessments and were allocated 
grades by the College in line with NESA guidelines. The percentage of grades A to E allocated 
to the students is shown on the table below with a comparison to State results. 
 
 Richmond Christian College Grade %  State Grade % 

Year 10  A B C D E  A B C D E 

English - 21 29 43 7  13 29 36 16 6 

Mathematics - 14 29 50 7  15 23 32 23 7 

Science - 21.5 21.5 57 -  14 25 36 18 6 

PDHPE 8 42 50 - -  19 37 31 10 3 

Geography 21 7 43 29 -  16 28 34 15 6 

History 7 29 36 21 7  16 28 34 15 6 
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Higher School Certificate Results 
 
Richmond Christian College students completed the HSC over two years, studying most 
subjects using the compressed model, completing the Preliminary and HSC components of the 
subject in one year. English and Mathematics were the exception, being studied in the 
traditional model over the 2 years. Band percentage results have been placed below in 
comparison with State band percentages. 
 
NOTE: Some results from the 2021 HSC have been omitted due to a small sample size and a 
desire to maintain privacy. 
 
  Richmond Christian College Band %  State Band % 

 Students 6 5 4 3 2 1  6 5 4 3 2 1 

English Standard 8      40 40 20     1 16 41 33 8 2 
Mathematics Standard  5    60  40     6 19 27 27 15 6 

Mathematics Advanced 3    67 33      23 27 29 15 4 2 

Legal Studies 4    75 25      15 28 27 17 10 4 
Industrial Technology 8   25 37.5 37.5     7 18 28 26 16 5 
PDHPE 3    67 33     7 24 29 26 11 3 
Band 6 = 90-100, Band 5 = 80-89, Band 4 = 70-79 Band 3 = 60-69, Band 2 = 50-59, Band 1 = 0-49 

 
 

 
 
 
100% of our HSC students who were eligible for the HSC Award were granted one in 2021. 
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7. Staff Details  
 
General Statements  
 

• All staff at Richmond are committed Christians and all teaching staff are equipped to 
design curricula, programs and lessons that substantially reflect the aims, philosophy 
and policies of the school.  

• Staff church affiliation is multi-denominational.  

• Staff members are employed in accord with applicable Agreements and Government 
requirements.  

• All teachers are accredited with the NSW Education Standards Authority (NESA) and 
undertake professional development and appraisal in line with the Australian 
Professional Standards for Teachers. One teacher is accredited as Lead Teacher, three 
teachers were accredited as Provisional with all other teaching staff accredited as 
Proficient. 

All teaching staff take part in professional learning programs during Pupil Free Days, and both 
January and July Professional Development Weeks as well as attending external Professional 
Learning courses.  
 
Professional development courses were again disrupted due to COVID however staff members 
completed training in Customer Satisfaction (Admin staff), Perspectives on Writing, Including 
Aboriginal Perspectives in the Classroom, Teaching Aboriginal History Pre-Invasion and Post-
Invasion, Effective Assessment for K-10 PDHPE, Innovate Year 9 Food Technology, AIS 
Differentiation for all students, Understanding Autism Spectrum Disorder: Teaching Strategies 
and Behaviour Support. Staff training included First Aid; Child Protection; Work Health and 
Safety; Privacy; Formative Assessment & Effective Feedback; and Duty of Care issues.  
 
In 2021 the College employed one staff member identifying as Aboriginal and Torres Strait 
Islander. 
 
Teaching Staff Non-Teaching Staff Totals 
4.0 FTE Executive/Teaching 
14.4 FTE Teaching 

5.7 FTE Admin inc Aides 
0.6 FTE Maintenance 

Teaching 18.4 FTE 
Non-Teaching Staff 6.3 FTE 

 
Staff Gender Balance 
Gender Teaching Non-Teaching Totals 
Male   4 3  7 
Female  18 5 23 
Totals  22 8 30 
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Staff Qualifications 
 
Teaching Qualifications: 
All teaching staff have teacher education qualifications from a higher education institution 
within Australia.   
 
Four staff members have completed a Masters, Honours or other Post Graduate degree. 

 

Staff Retention 
 
A teacher’s aide left during the year to pursue further study. Four teachers resigned at the 
end of 2021, two moving from the area, one to take up a position with a university and 
another to commence a new business venture.  Our groundsman also finished with the 
College in 2021. 
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8. Student Attendance  
 
The average student attendance rate for the whole school in 2021 was 92.8%.  The average 
student attendance rates for each Year level were as follows: 
 

Year Level Ave student 
attendance rate 

K 94.8% 
1 94.1% 
2 93.8% 
3 94.4% 
4 94.9% 
5 93.1% 
6 92.4% 
7 90.5% 
8 92.8% 
9 93.0% 
10 89.8% 
11 90.7% 
12 91.9% 

 
Student Non-attendance 
Student attendance is monitored via class rolls marked by individual teachers with daily 
absences entered into a central electronic roll. A text message is then sent to the 
parents/caregivers of the student whose absence is unexplained. Continued unexplained 
absences are followed up by a phone call and/or by letter. In the event a student displays a 
pattern of non-attendance (usually defined as more than 10 days per term away from school, 
or a pattern of un-explained absences) then parents are contacted, and an Attendance 
Improvement Plan is put in place. This involves the identification of issues motivating non-
attendance and putting strategies in place to restore the student’s attendance to a 
satisfactory level. If strategies are not successful in restoring the attendance of the student, 
then advice and assistance will be obtained from the AIS Student Services team and further 
action may be pursued. 
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Year 10 to 12 Student Retention and Post-Graduate Student Destinations  
 

At the conclusion of Year 10, all students continued their enrolment into Year 11 at Richmond 
Christian College with the exception of one student who is repeating Year 10.  
 
The two students who completed Year 11 in 2021 continued their enrolment into Year 12 with 
one leaving in Term 1, 2022 to commence an apprenticeship. 
 
Of our ten graduating Year 12 students in 2021, four have commenced further study, four 
students entering the workforce and two taking a gap year. 
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9. Enrolment Policy 
 
Richmond Christian College updated their Enrolment Policy in 2021 and a current copy is 
available on our website or by following this link: Enrolment Policy.   
 
Our College exists to partner with parents and guardians in the education of students from 
Pre Kindy to Year 12, following NESA curriculum requirements, in a Christian community 
where Jesus Christ and His teachings are allowed to shape our attitudes and actions.  
 
The School’s aims and objectives are found on the school website along with additional 
information about the School. Enrolment enquiries are invited from all families that support 
the aims of the School and who want an effective Christian education for their children.  
 
Our selection criteria are established to reflect the ethos of the School. We seek to enrol 
those children we judge to most benefit from the academic programme we offer; who 
demonstrate a willingness to participate in the full range of activities on offer; and whose 
families understand and are supportive of the Christian aims and objectives of the School.  
 
We will assess all applications to enrol against these criteria.  
 
Requirements for Continuing Enrolment  
Continued enrolment depends on the conditions of the enrolment agreement being met. In 
summary, these are:  
• Student compliance with academic expectations, School Rules and Student Code of 

Conduct, or successful behaviour modification as set out in the Behaviour Management 
Policy 

• Timely payment of fees 
• Continuing agreement with school ethos and policies, and commitment to the aims of 

the school 
 
10. Student Population 
 
Families involved in the College come from a wide variety of cultural and socio-economic 
backgrounds. Amongst the student population are families from: China, India, Austria, 
Thailand, New Zealand, Ireland, and Brazil.  Many students are from families where there is a 
commitment to the Christian faith or where they have personally made a commitment to 
Christ. 
 
The College operates an open enrolment with a large number of Christian students and 
students from families with regular church affiliation, but also families with no direct 
Christian commitment or church practice. In addition, students come from geographic 
locations spread from Myocum in the North to Broadwater in the South, and as far West as 
Lismore. A significant portion of students are from within the immediate Ballina environ. 

https://richmond.nsw.edu.au/wp-content/uploads/2021/02/Enrolment-Policy-7.4.pdf
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11. Policy Development 
 
The school Board has continued to review and adopt new policies under which the 
management of the school is conducted. These include specific policies in relation to 
Governance; Privacy, Child Protection, Work Health and Safety, Educational and Financial 
Reporting, Facilities; and areas of operation relating to the NESA Registration and 
Accreditation compliance requirements. These policies can be viewed at the school’s office by 
arrangement with the Principal. 
 
Student Welfare Policy 
 
The Student Welfare Policy was reviewed and updated in June 2020.  
 
The welfare of students at Richmond Christian College is a paramount responsibility and 
privilege of the school as it partners with parents in the education of their children.  
 
Welfare encompasses the whole of a student’s well-being and healthy development. It 
therefore includes nurturing, building and encouraging; protection from harm (Child 
Protection Policy); and also training, direction and correction. (Behaviour Management Policy) 
 
Student welfare is built into everything that happens in the school to meet the physical, 
emotional, psychological, spiritual, social and learning needs of students. The school partners 
with parents, the school and wider community, in strategies which are preventive and 
proactive in caring for students; and responsive in identifying welfare needs and determining 
best actions. 
 
The full policy is available on the school website https://richmond.nsw.edu.au/policies/. 
 
Anti-Bullying Policy 
 
The Anti-Bullying Policy was reviewed in 2020 and is published on the school website 
https://richmond.nsw.edu.au/policies/. 
 
Richmond Christian College is committed to providing an educational environment in which 
students are valued and feel secure. RCC rejects all forms of bullying.  
 
• The school does not tolerate, condone or trivialise bullying. 
• All students and staff have the right to feel and be safe in the school grounds, and when 

travelling to and from school. 
• All students and staff have the right to be treated fairly and with dignity in an 

environment free from disruption, intimidation, harassment, victimisation and 
discrimination. 

• No student, employee, parent, caregiver or community member should experience 
bullying within the learning or working environments of the school. 

https://richmond.nsw.edu.au/policies/
https://richmond.nsw.edu.au/policies/
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• All members of the school community contribute to preventing bullying by modelling 
and promoting appropriate behaviour and respectful relationships. 

• Each member of the school community has a responsibility to ensure the safety of each 
other member of the community. 

• Victims of bullying, and witnesses to bullying, are encouraged to report the incident. 
• All reports of bullying will be taken seriously and investigated according to principles of 

procedural fairness. 
• Cyber bullying which is engaged in while not at school, which impacts upon the learning 

of any student, will be addressed by the School, in conjunction with parents. The 
appropriate response will depend on circumstances. 

• The school will have a suitable program of education for the prevention of bullying. 
• Serious incidents, or threats, of violence may be reported to the Commission for Children 

and Young People, as required by law; and to the Police, depending on circumstances. 
 
This policy aims to facilitate processes that will deter and prevent bullying; support and 
strengthen the victim; and address the cause, and suitable restitution, with the offender. The 
careful resolution of each incident will be for the benefit of each person involved, as they 
grow in discipleship; and of the whole school, so that the body of Christ may be built up until 
we all reach unity in the faith and in the knowledge of the Son of God and become mature, 
attaining to the whole measure of the fullness of Christ. (Ephesians 4:12b-13) 
 
Behaviour Management Policy 
 
A review of the Behaviour Management Policy commenced in 2021. 
 
The school’s main task is the education and socialisation of children, so that each student can 
achieve his or her potential.  An effective learning environment is crucial for this; and every 
member of the school community has the responsibility to respect the rights of others to 
learn and work to the best of their ability. 
 
The welfare of children at the school is foundational to their training in Christian attitudes 
and behaviour. It therefore includes nurturing, building, encouraging and supporting; but also 
training, direction and correction. 
 
The Richmond Christian College Behaviour Management Policy describes the philosophy and 
processes followed by the school in restoring a student to responsible behaviour, both  
personally and within the community; and to train and guide them in appropriate self-
discipline. 
 
In the pursuit of helping students to grow in godly character, maturity and self-discipline, 
RCC: 
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• Promotes a proactive and strategic stance on issues of student welfare and 
discipline. 

• Seeks the building up and training of students through all aspects of school life. 
• Maintains procedures of pastoral care, and behaviour modification, for students. 
• Maintains centralised record keeping in School Pro as an ongoing profile of a 

student’s welfare, behaviour and any interventions exercised by the school. 
• Regularly addresses the school’s Behaviour Management Policy and procedures 

with staff to ensure comprehension and compliance.  
• Expressly prohibits corporal punishment from the school’s discipline procedures. 
• Does not explicitly or implicitly sanction the administering of corporal punishment 

by non-school persons, including parents, to enforce discipline at the school. 
• Partners with parents, the school community and external specialists to support 

student development and address issues of concern. 
• Promotes opportunities and learning experiences in school for students to develop 

self-awareness and to develop their skills and maturity. 
• Fosters a relationship with the School Liaison Police Officer (SLP) to encourage 

students to build a positive relationship with the Police. 
 
The full policy is available on the school website https://richmond.nsw.edu.au/policies/. 
 
Resolution of Complaints and Grievances 
 
Richmond Christian College seeks to encourage partnership in education with key 
stakeholders through open communication with opportunities to provide feedback and 
constructive suggestions to the school. It is committed to working together with members of 
the school community to facilitate the vision and mission of the school and provide a quality 
educational experience for all students. 
 
The school endeavours to respond to complaints in a professional, timely and appropriate 
way, facilitating positive discussion and building stakeholder confidence in the school. 
Complaints will be addressed based on principles of the Australian Standard AS/NZ 10002-
2014 Quality Management: 
 

• professionally, competently and in a timely manner; 
 

• with objectivity and fairness, so that conflict of interests do not interfere with, or 
are perceived to interfere with, the management and resolution of complaints; 

 
• in an equitable manner and in accord with the school’s complaint management 

policy.  
 

 
 

https://richmond.nsw.edu.au/policies/
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The Complaints Management Policy was reviewed in 2021 with reference to the Australian 
Government National Office for Child Safety ‘Complaint Handling Guide: Upholding the rights 
of children and young people’ 2019.  The full policy is available on the school website along 
with complaint forms, information on how to make a complaint and how we handle 
complaints of staff misconduct (https://richmond.nsw.edu.au/complaints/.) 
 
 
12. School Determined Improvement Targets  
 
The priority areas to be targeted for improvement in 2020 centred around Kingdom 
Engagement and this extended into 2021. Whilst progress was significantly impaired due to 
the impact of COVID via home learning, 2021 saw Richmond Christian College achieve the 
following:  
 

1. Student Engagement: Clarified, enhanced and refined the purpose and practice of 
literacy and continued to build upon the developments made in assessment.  

2. Teacher Engagement: Utilised Professional Learning Plans to guide teacher 
development through a focus on sustainable practice and finalise the third phase of 
implementation of the Christian curriculum planning framework, Transformation by 
Design, to ensure all units of work K – 12 are planned according to this framework.   

3. Community Engagement: Due to the impact of COVID on limiting community 
interaction and development, enhancing Relate@RCC, a program designed to foster 
community involvement was still significantly impaired in 2021 with only minimal 
opportunities to physically interact with the community being permitted.   

4. Place Engagement: The school finalised a 5, 10, 15 year master plan involving all key 
stakeholders. This will be launched in 2022.  

5. Governance Engagement: Though limited by COVID, the Board enhanced community 
involvement in the Ballina Christian Education Association through contacting the 
new families and seeking connecting on an individual basis. 

 
Priority Areas for Improvement 
 
2022 will see a transition to a new strategic and master plan that will still build upon the 
aforementioned five key pillars of RCC, whilst strengthening its philosophical foundations for 
education. These foundations will also be reinforced through the development of 
pedagogical and welfare frameworks.  
 
2022 will focus on the following philosophical foundations with an emphasis on growth 
despite obstacles:  
 

1. All Truth is God’s Truth. When Truth is sought, it will be found. Therefore, the priority 
area for improvement is to ensure that all students be given the opportunity to be 
taught, to seek, and to find Truth through intentional, biblically based, Christ centred 
educational practices.  

https://richmond.nsw.edu.au/complaints/
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2. All students are valuable and deserve to be taught. Therefore, the priority area for 

improvement is to ensure that every student has access to differentiated, individualised 
learning in a classroom. 
 

 
3. All students are created in God’s image and are capable of learning well. Therefore, the 

priority area for improvement is to ensure that every child receives the grace and 
opportunity to be taught to learn well, specifically through excellent differentiated 
assessment and the efficient use of data. 

 
 

4. All students possess unique experiences, abilities and motivations that influence how 
they learn well. Therefore, the priority area for improvement is to ensure that every 
student is understood, catered for and celebrated through responsive, student-centred 
pedagogy. 
 

5. All students possess unique experiences, abilities and motivations that influence how 
they learn well. Therefore, the priority area for improvement is to ensure every student 
is understood, catered for and celebrated within the classroom and via extra curriculum 
opportunities. 

 
6. Excellent education is the innovative kindling of a flame, lighting of a fire and teaching 

of one how to fish so that all students are students for a lifetime. Therefore, the priority 
area for improvement is to ensure every student has the opportunity to contribute 
locally, nationally and globally. 
 

 
 

13. Promotion of Respect and Responsibility 
 
The school sees the promotion of respect and responsibility as an integral component of its 
welfare and discipline programs, curriculum and relationships. Through staff role-models, 
leadership opportunity, subject matter and the consistent application of the behaviour 
management policy students learn the significance of positive role models, mentoring, 
healthy relationships and interactions. 
 
Also, opportunities for respect and responsibility are established through specific 
opportunities for leadership development facilitated through Assembly and Chapel, Student 
Representative Council, sporting teams, mentoring opportunities, special projects and group 
activities in individual classes. In addition, the school seeks to recognise those students who 
have contributed to the positive culture of the school through award assemblies, newsletters, 
and public presentations. 
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14. Evaluation of Stakeholder Satisfaction  
 
The annual Stakeholder satisfaction surveys were reviewed and updated in 2021.  Parent responses 
increased by over 50% and there was also greater participation by both staff and students. 
As in previous years the vast majority of responses affirmed the school’s endeavours and indicated 
an overall strong level of satisfaction. 
 
The student survey revealed the majority of students believed they were encouraged, challenged 
and supported by teachers to achieve their best in their learning by setting the best educational 
goals and helping to achieve those goals.  They also indicated good relationships with other 
students and staff. There is room for more students to feel confident in asking questions and trying 
new things in the classroom. 
 
The parent survey affirmed the results of the student survey with most parents indicating the 
college challenges and supports the students to perform their best and feeling like they are a 
valued part of the College community.  There is a need to better communicate the opportunities 
that exist for all students, particularly in the Secondary school. 
 
Staff indicated they felt valued and supported professionally and as part of the community.  Areas 
for improvement include communication and timely feedback on professional learning and 
development.  
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Students Y4-12

Summary Average Score Satisfaction Surveys
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15. Summary Financial Report 
 
Recurrent/Capital Income 
 

 
 
Recurrent/Capital Expenditure 
 

 

Fees and Private Income

State Recurrent Grants

Commonwealth Recurrent
Grants

Government Capital Grants

Other Capital Income

Salaries, allowances and
related expenses

Non-salary Expenses

Capital Expenditure


