
 

 

 

 

 
 

 
 
 

 
2020 Annual Report 

Principal’s Report 
 
  

General Introduction  
Richmond Christian College is a K-12, independent school. It is a member of Christian Education 
National, and is operated by the Ballina Christian Education Association Ltd.  
 
It exists primarily to provide Christ-centered education to families from around the Ballina region 
who are associated with local Churches. In doing so it assists parents in the upbringing of their 
children in a way that is both honoring to God, and effective in witness and ministry.  
 
 

Mission Statement 
 
To assist parents in the nurture of their children, by providing a Christ-centred, biblically grounded, 

culturally engaging and academically rigorous education that instils hope and equips children to 

live for God’s glory. 

 
 
 



 

 

 

 

1. Principal’s Perspective  

 
… We also glory in tribulations, knowing that tribulation produces perseverance; 

and perseverance, character; and character, hope. Now hope does not disappoint, 

because the love of God has been poured out in our hearts by the Holy Spirit who 

was given to us. 

The Apostle Paul, circa 100AD. 

How do you write a report on 2020 without mentioning COVID-19 and the changes it 

brought to our way of life? 

 

In the report, The Future of Events, Fell, Renton and McCrindle 

(2020), suggest that in this current time, where the pace of change 

has never been this fast and will never be this fast again (Trudeau, 

2018, cited in Fell, Renton and McCrindle, 2020) society is faced 

with a VUCA world; one engulfed in volatility, uncertainty, 

complexity and ambiguity. In a time characterised by such qualities it is natural to assume that 

people will become anxious and afraid and withdraw a little from the challenges that they face. 

It is interesting that when articulating the Christian’s faithful response to such circumstances, the 

apostle Paul states that because of God’s grace and faithfulness, when a Christian community goes 

through difficulty, they do so in the knowledge that “tribulation produces perseverance; and 

perseverance, character; and character, hope” (Romans 5:4). It is upon these foundations of faith 

and grace that Richmond Christian College traversed the VUCA and established strong foundations 

for the future. 

RCC students were inspiring in 2020. With a removal of familiar structures like the classroom, 

lunchtime play, assemblies 

and sporting competitions 

it would have been natural 

for the students to go into 

their shell. However, they 

must be celebrated for the 

way they adapted to the 

change. Whilst successfully managing the rigours of 

Learn@Home, initiatives continued to spring up across the 

school. Primary must be celebrated for their inaugural art exhibition, Colours of Compassion, in 

Ballina Fair focussing on understanding and supporting those in need. They raised enough money 

to donate vital supplies to the local SES.  

 

 



 

 

 

 

 

 

In the high school, students wrote, directed, performed, edited and produced their own short film, 

whilst also building a community garden! Stage 6 students persevered through one of the most 

difficult HSC years I have ever witnessed to successfully complete their HSC and graduate with 

flying colours. Congratulations RCC students, it is inspiring to walk this journey with you. 

 
 

RCC staff were also inspiring. We welcomed a number of new staff to our community this year, 

only to then ask them to take all their teaching and learning online. Staff were required to learn all 

new methods of teaching, learning and communication to engage students in online learning, not 

an easy task when home distractions are calling! RCC staff must be celebrated for their many extra 

hours of service to RCC students and families. The sustained excellence and innovation of their 

teaching and administrative communication was second to none and ensured that students and 

parents were provided with magnificent learning opportunities. We are always thankful to our 

staff who faithfully sow into Christian Education at RCC instilling character and perseverance in our 

students and faithfully supporting our parents. Thank you.  

 

All of this though, is not possible without a parent community who continues to support RCC, even 

to the ends where they teach their children at home! Thank you, 

parents, for your faithful partnership that enables RCC to 

educate your children holistically, instilling knowledge and 

wisdom which develops resilience and character that will 

establish foundations enabling our students to responsively 

impact their world. The sacrifice of parents in 2020 to continue 

to work, and instil hope was a very special blessing to RCC staff. 

Thank you.  

Thank you also to the Richmond Christian College Board, who continues to provide a level of 

faithful support and vision that enables this to happen. Critical decisions, from refunding families 

25% of fees, to investing in a staff with a passion for students that establishes first rate 

foundations for teaching and learning continue to provide foundations for stability and growth in 

amidst the unprecedented uncertainty and volatility.   

 



 

 

 

 

 

 

As we look forward to 2021, we do so with an optimism built on God’s faithfulness. We already 

have 30 more students enrolled for next year and we have plans to establish a master plan that 

will propel us into the future. We will continue to build upon 

this year’s innovation and make room in our teaching and 

learning for integrated units in the primary school and 

integrated performances in the high school. We eagerly 

anticipate the launch of our primary music program that 

places an instrument in the hands of every student in Year 3 

– 6 and our culture program in the high school that provides 

students with greater access to opportunities in the Arts.  

 

It was a privilege to witness the way the RCC community managed the unforeseen challenges of 

2020.  Through faith the RCC students and families continue to develop an identity that navigates 

the uncertainty and ambiguity, a purpose that removes the volatility and a hope that overcomes 

the complexity. It was an honour to walk with the Richmond Christian College community last year 

as they persevered through the VUCA to produce a character and a hope that will establish 

foundations for flourishing into the future. Bring on 2021!  

 
 

Jonathon Simmons 
Principal 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
2. Primary School Report – PK to Year 6 
 

   
 

And now these three remain: faith, hope and love. But the greatest of these is love. 

1 Corinthians 13:13 

The raising and education of children in a nurturing environment where their physical, emotional 

and spiritual wellbeing is at the forefront of their education is our collective purpose at RCC in a 

complex, rapidly changing and uncertain world. In 2020, the COVID-19 pandemic created the 

largest disruption of education systems in history (UNESCO, 2020) creating undeniable chaos with 

school closures and other learning spaces impacting the world’s student population. To help 

mitigate the loss of learning, students, parents and teachers at RCC responded quickly and with 

agility about changing circumstances and expectations. The ability of our learning community to 

re-imagine together the learning environment through the Learn @ Home online program, and 

the implementation of an integrated approach to curriculum design, was nothing short of 

remarkable and highlighted the underlying trust as the ‘collective glue’ (Harris & Jones, 2020), a 

key strength of our school community. 

2020 has been a challenging and exciting year for our Student Leadership program which has seen 

our Primary Student Leaders skilfully weave their inspirational vision to be “Compassionate, 

Persistent, and Exciting” leaders into the rich tapestry of all that has made Richmond Christian 

College the school that it is. The student leadership structures at RCC contribute to students’ sense 

of belonging to, and active participation in, the whole School community. The primary students 

continue to inspire me as they embraced many opportunities to love and serve others at school. The 

Year 6 Kindy Buddy program in Term 1, Term 2 and Term 4, implementation of the primary Peer 

Support program led by the Year 6 students, the Term 3 lunchtime club program organised by Year 5 

students for younger students, along with numerous lunch time clubs throughout the year, were 

opportunities for student growth and the development of leadership skills.  

One of the key highlights of the student leadership program in 2020 was the introduction of a 

student-led Peer Support program to empower students to support each other and contribute 

positively to our school and community. Students in Year 6 participated in an initial one-day training 

program to enable the facilitation of a weekly multi age program for small groups of students in 

Kindergarten to Year 5 in Term 2.   

 



 

 

 
 
 
 
 
High level participation in the student-led lunch time club program, Primary Chapel Squad, and the 
weekly Thursday House Cup Challenge is evidence of the shaping of a learning culture that 
celebrates courage, achievement, and a desire to serve God by serving others. 
 
The College House structure continued to provide important opportunities for students to develop 

school spirit, display leadership, demonstrate teamwork, and add to the vibrancy of the College 

whilst remaining responsive to the everchanging requirements of COVID-19 restrictions. I would 

like to thank our School Sports Coordinator, Mrs Michelle Thompson for her adaptability and clear 

communication of necessary changes to sporting events throughout the year. 

In addition to the Student Leader’s Vision Day, our Student Leaders attended the National Young 

Leaders Day in Brisbane and have enriched our school by attending fortnightly meetings to plan 

several events throughout the year including the coordination of the primary school “No Longer I” 

projects and the K-12 Art competition. I would like to thank Mr Hall for overseeing the Student 

Leadership program this year and for his work in inspiring our primary leaders to be salt and light to 

the world. 

A strategic focus on student wellbeing at RCC is based on our guiding principle to nurture students in 

partnership with their families, so they grow in confidence, as members of the school community. 

Providing high quality pastoral care for each student is integral to this approach. Primary students 

have enjoyed learning about “The Learning Pit” this year with lessons aimed at building resilience 

facilitated by our school counsellor, Miss Lorin Ripley. We also celebrated the introduction of a five-

minute daily afternoon ritual of “Rest and Reset” in Primary which recognises the importance of 

rituals and relaxation in helping students to feel that they belong and contribute to a community. To 

celebrate Harmony Week, our students designed friendship capes and learnt the importance of 

being an upstander by practising the skills of “Stop, Walk and Talk”. I would like to thank Lorin for 

the incredible support she has offered students, families and staff throughout 2020.  

 
 
 
 

 
 

 
 
 
 
 
 
 
 

 



 

 

 
 
 
 
 

It was a privilege to see the creative responses of our primary students to 

the significant bushfires and floods of the 2019-2020 season and the 

global pandemic, through the inaugural “Colours of Compassion” Primary 

Art Exhibition. The exhibition was inspired by Rachel Wills’ (mother of 

Grace Wills in Year 4 and Alicia Wills in Year 2) desire to see God’s hope 

for the world revealed through children’s artwork. Rachel’s deep hope 

for students and adults who attended the exhibition to feel inspired and 

engaged to help others in need also resulted in $680 being raised and 

was used to purchase four tactical rechargeable torches.  I would like to 

personally thank Rachel Wills for inspiring students to represent their 

understanding of compassion and kindness in their world through art. I would also like to thank 

Mont Marte International for their generous donation of 140 art canvases. 

I would like to acknowledge and thank Jonno for his vision, courage to lead and clear communication 

throughout 2020. Jonno is an educational leader who operates from the deep construct of love and 

permission, backing his team (students, families and staff), believing in their capacity, and 

empowering each member to have hope in Christ.  

 
 

Vanessa Miller 
Head of Primary 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

3. Secondary School Report – Year 7 to Year 12 
 
A friend once told me that he has a saying in his house when his children wish to quit because it is 

hard. He says to them, “We do hard things.” If ever there was a year that required our students to 

not use hard as an excuse to quit and to continue to make the decisions that lead to overcoming 

the difficult and flourish, it was 2020 and COVID-19.  

In the midst of a year full of uncertainty around learning at home or at school, a year where 

NAPLAN was cancelled and even the HSC was at one stage in question, the secondary school 

continued to thrive and expand in all areas, culminating in the successful integrated projects and 

the graduation of our fifth Year 12 cohort. 

Our HSC results for Stage 6 and graduating classes continue to 

reflect the hard work and perseverance of our students. Three of 

our students also continued to take advantage of the flexibility 

of the compressed model of HSC delivery and simultaneously 

complete the Southern Cross University Headstart program 

achieving excellent grades and gaining entry into SCU. Their 

focus and sustained effort is applauded and reflected in their 

wonderful results and prepares them for their next step into the 

unknown of life after school. We pray God’s richest blessings on our graduating class. 

Stage 5 also held great opportunity for our students. They 

were regularly challenged inside and outside of the classroom 

experiencing learning in sporting, arts and marine activities, as 

well as robotics events, game construction, and even a trip to 

meet the Titans. Similarly, Stage 4 students made use of the 

excellent opportunities: from wood-tech pinball machines and 

self-watering plants, to agriculture, food technology,  art, 

Japanese, textiles and design and more.  

    



 

 

 

 

 

 

 

An academic highlight of 2020 was the inaugural integrated project that capped off an excellent 

year. High school students in Years 7 – 9 were involved in two major projects that were executed 

in the last four weeks of school. Students wrote, directed, performed, edited and produced RCC’s 

first short film! Additionally, whilst completing this project in the mornings, these students also 

combined, under the leadership of the Excellence program students to 

build the community garden they had so meticulously researched and 

planned. The results were amazing. The students should be so proud of 

their ability to do hard things and produce such excellent pieces of art. 

Congratulations students, we are so proud of you.  

Furthermore, the inter-house competition continued to expand to include more artistic 

endeavours alongside annual sporting events. The student leadership team should be very proud 

of their efforts to continue to facilitate these activities that enable wider student engagement and 

broader school identity. 

Next year we look forward to shaking off the COVID restrictions and bringing back our high school 

camp and continuing to be innovative in our learning. For example, we eagerly anticipate the 

beginning of culture afternoons, where, akin to sport afternoons, students select cultural electives, 

such as photography, debating, music, Japanese and drama and participate in these in preparation 

for wider competition and application. We are also continuing to enhance our music program and 

can’t wait for our inaugural eSports competition!   

 

RCC students continue to bless and be blessed by each other by making the hard decisions that 

lead to a diverse and unified community that can overcome and build the foundations pivotal for 

responsive graduates who are equipped to impact on God's world. 

 

 

Elise Janes 

Head of Secondary



 

 

 

 

 

 

3. Board Chair Report 

 
A Year of Biblical Proportions  

We began the year with a small flood in our Science classroom caused by a leaking tap and ended the year 

with more floods across the entire coast of Australia. In between we had the small matter of a pestilence as 

the COVID-19 pandemic significantly disrupted the entire running of the school. We were able to turn the 

first disaster into a positive through the transformation of the Science Lab with only what was to be a minor 

inconvenience, but the pandemic required much more of us all. 

Teachers, pupils, staff and parents had to grapple with new ways of remote learning and special 

precautions and there was no certainty that our efforts would protect us from the threat. Some parents 

lost their jobs and there were fears that they would not be able to continue at the school. It was a stressful 

time for all. 

In the midst of all the chaos we have managed to assemble an amazing team of leaders whose courage and 

commitment is second to none. Not only have we survived, but together we have experienced the grace 

and provision of God in the midst of it all. There is a real sense that we have all bonded together in faith, 

hope and love. 

We were sad to say fare-well (for a period of time at least) to our Treasurer, Renee Jarrett. Her skills were 

much appreciated as they enabled us to move from a time-consuming structure of a Committee back to a 

person who could act as Treasurer. 

We were worried how to replace her, when along came Nellie McCarthy from Orange with 10 years Board 

experience in a Christian School – talk about God’s provision! 

With all the concerns of COVID-19 and our teacher’s ingenuity to continue to teach well in unique ways,  

RCC stood firm as a community to support our families financially, physically and spiritually. As always, God 

was faithful and we ended the year in a better financial condition than we expected and with the promise 

of better enrolment numbers in 2021. 

When you squeeze something, what’s on the inside comes out and that’s what has happened to us as a 

school this year. I am so proud of our whole community in the way we have responded to the crises of this 

year. So many good things have come out of this experience. It has been an honour and privilege for the 

Board to serve you all through this unprecedented time. 

 

John Hannaford 

Board Chair  

 
 
 



 

 

 
 
 
5. Student Enrolments  

 
 

 
 
 
Whilst Richmond Christian College’s principle ministry is providing Christian based education to 
families typically associated with mainstream protestant churches, a number of families continue 
to take the opportunity to enrol their children in the school in response to the general ethos and 
school culture which focuses on a Bible centred curriculum.   Enrolments have grown steadily, 
increasing by 82% from 2013 until 2019 with a small decline in 2020 due in part to the COVID 19 
pandemic. 
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6. Achievements and National Benchmarks 

Year 3, 5, 7 and 9 National Assessment Programme for Literacy and Numeracy 

(NAPLAN) 

Due to the COVID 19 pandemic, annual NAPLAN testing was not completed in 2020. The College is 

committed to maximum participation in NAPLAN, and values the diagnostic information we 

receive.   

Granting of Records of School Achievement 

Richmond students completed a variety of school-based assessments and were allocated grades 

by the College in line with NESA guidelines. The percentage of grades A to E allocated to the 

students is shown on the table below with a comparison to State results. 

 Richmond Christian College Grade %  State Grade % 

Year 10  A B C D E  A B C D E 

English   100    13 29 36 16 6 

Mathematics   67 33   15 22 32 23 7 

Science   33 67   13 25 36 19 7 

PDHPE  33 67    14 33 37 12 4 

Geography   100    15 28 35 16 6 

History   100    15 27 35 16 6 
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Higher School Certificate Results 

Richmond Christian College students completed the HSC over two years, studying most subjects 

using the compressed model, completing the Preliminary and HSC components of the subject in 

one year. English and Mathematics were the exception, being studied in the traditional model 

over the 2 years. Richmond Christian College senior students achieved some very strong results in 

the 2020 HSC subjects. Band percentage results have been placed below in comparison with State 

band percentages. 

NOTE: Some results from the 2020 HSC has been omitted due to a small sample size and a desire 

to maintain privacy. 

  Richmond Christian College Band %  State Band % 

 Students 6 5 4 3 2 1  6 5 4 3 2 1 

English Advanced 4    50 50        14 49 31 5 1 0 

English Standard 5      40 60      1 11 46 32 10 1 

Mathematics Standard  4   50 0 50      5 19 26 25 17 7 

Business Studies 8   11 71 56       9 26 27 20 10 6 

Investigating Science 7   29 57 14      5 24 30 26 11 5 

Modern History 7    43 28.5 28.5    10 27 29 18 9 7 

Visual Arts 8   75 25      17 48 25 8 2 0 

Band 6 = 90-100, Band 5 = 80-89, Band 4 = 70-79 Band 3 = 60-69, Band 2 = 50-59, Band 1 = 0-49 

 

100% of our HSC students who were eligible for the HSC Award were granted one in 2020. 

 
 
 

Richmond Christian College HSC Band %

6 5 4 3 2 1



 

 

 
 
 
7. Staff Details  
 
General Statements  
 

• All staff at Richmond are committed Christians and all teaching staff are equipped to design 
curricula, programs and lessons that substantially reflect the aims, philosophy and policies 
of the school.  

• Staff church affiliation is multi-denominational.  

• Staff members are employed in accord with applicable Agreements and Government 
requirements.  

• All teachers are accredited with the NSW Education Standards Authority (NESA) and 
undertake professional development and appraisal in line with the Australian Professional 
Standards for Teachers. One teacher is accredited as Lead Teacher, three teachers were 
accredited as Provisional with all other teaching staff accredited as Proficient. 

All teaching staff take part in professional learning programs during Pupil Free Days, and both 
January and July Professional Development Weeks as well as attending external Professional 
Learning courses.  
 
Our teachers completed a workshop in Fundamentals of Coaching at the commencement of 2020 
as part of their NESA Registered (Endorsed) Professional Development. A number of professional 
development courses were cancelled due to COVID however staff members completed training in 
Sound Waves, Caring for young people who self-harm, SPELD NSW Learning Difficulties Essentials 
and Reading Essentials and Data Informed Evidence Based Teaching. Staff training included First 
Aid; Child Protection; Work Health and Safety; Privacy; Formative Assessment & Effective 
Feedback; and Duty of Care issues.  
 
The College does not currently employ any Aboriginal and Torres Strait Islander peoples. 
 

Teaching Staff Non-Teaching Staff Totals 

4.0 FTE Executive/Teaching 
14.9 FTE Teaching 

4.3 FTE Admin inc Aides 
0.6 FTE Maintenance 

Teaching 18.9 FTE 
Non-Teaching Staff 4.9 FTE 

 

Staff Gender Balance 

Gender Teaching Non-Teaching Totals 
Male   7 1   8 
Female  15 7 22 
Totals  22 8 30 

 

 

 



 

 

 

 

Staff Qualifications 

Teaching Qualifications: 

All teaching staff have teacher education qualifications from a higher education institution within 

Australia.   

Four staff members have completed a Masters, Honours or other Post Graduate degree. 

 

Staff Retention 

One teacher resigned in Term 4 due to medical reasons and the temporary contracts of two 

teachers were completed at the end of 2020. 

 

 

 

 

 

 

 

 



 

 

 

 

8. Student Attendance  

The average student attendance rate for the whole school in 2020 was 93.3%.  The average 

student attendance rates for each Year level was as follows: 

Year Level Ave student 
attendance rate 

K 94.3% 

1 96.2% 

2 93.9% 

3 94.9% 

4 91.5% 

5 94.5% 

6 94.5% 

7 95.1% 

8 91.9% 

9 92.1% 

10 88.2% 

11 92.9% 

12 93.3% 

 

Student Non-attendance 

Student attendance is monitored via class rolls marked by individual teachers with daily 

absences entered into a central electronic roll. A text message is then sent to the 

parents/caregivers of the student whose absence is unexplained. Continued unexplained 

absences are followed up by a phone call and/or by letter. In the event a student displays a 

pattern of non-attendance (usually defined as more than 10 days per term away from school, or 

a pattern of un-explained absences) then parents are contacted, and an Attendance 

Improvement Plan is put in place. This involves the identification of issues motivating non-

attendance and putting strategies in place to restore the student’s attendance to a satisfactory 

level. If strategies are not successful in restoring the attendance of the student, then advice and 

assistance will be obtained from the AIS Student Services team and further action may be 

pursued. 

 
 
 



 

 

 
 
 
 
 
Year 10 to 12 Student Retention and Post-Graduate Student Destinations  
 
At the conclusion of Year 10, two students continued their enrolment into Year 11 at Richmond 
Christian College. The remaining student transferred to another high school. 
 
All ten students who completed Year 11 in 2020 continued their enrolment into Year 12.  
 
Of our nine graduating Year 12 class in 2020, one has commenced further study, one has 
commenced an apprenticeship with the remaining students entering the workforce and taking a 
gap year. 

 

 

 

 

 

 

 

 



 

 

 

 

9. Enrolment Policy 

Richmond Christian College updated their Enrolment Policy in 2021 and a current copy is available 

on our website or by following this link: Enrolment Policy.   

Our College exists to partner with parents and guardians in the education of students from 

Pre Kindy to Year 12, following NESA curriculum requirements, in a Christian community 

where Jesus Christ and His teachings are allowed to shape our attitudes and actions .  

The School’s aims and objectives are found on the school website along with additional 

information about the School. Enrolment enquiries are invited from all families that support 

the aims of the School and who want an effective Christian education for their children.  

Our selection criteria are established to reflect the ethos of the School. We seek to enrol 

those children we judge to most benefit from the academic programme we offer; who 

demonstrate a willingness to participate in the full range of activities on offer; and whose 

families understand and are supportive of the Christian aims and objectives of the School.  

We will assess all applications to enrol against these criteria.   

Requirements for Continuing Enrolment  

Continued enrolment depends on the conditions of the enrolment agreement being met. In 

summary, these are:  

• Student compliance with academic expectations, School Rules and Student Code of Conduct, 

or successful behaviour modification as set out in the Behaviour Management Policy 

• Timely payment of fees 

• Continuing agreement with school ethos and policies, and commitment to the aims of the 

school 

 

10. Student Population 

Families involved in the College come from a wide variety of cultural and socio-economic 

backgrounds. Amongst the student population are families from: China, India, New Zealand, 

Ireland, and Brazil.  A large number of students are from families where there is a commitment to 

the Christian faith or where they have personally made a commitment to Christ. 

The College operates an open enrolment with a large number of Christian students and students 

from families with regular church affiliation, but also families with no direct Christian commitment 

or church practice. In addition, students come from geographic locations spread from 

Mullumbimby in the North, to Evans Head in the South, and as far West as Lismore. A significant 

portion of students are from within the immediate Ballina environ. 

https://richmond.nsw.edu.au/wp-content/uploads/2021/02/Enrolment-Policy-7.4.pdf


 

 

 

 

11. Policy Development 

The school Board has continued to review and adopt new policies under which the 

management of the school is conducted. These include specific policies in relation to 

Governance; Privacy, Child Protection, Work Health and Safety, Educational and Financial 

Reporting, Facilities; and areas of operation relating to the NESA Registration and 

Accreditation compliance requirements. These policies can be viewed at the school’s office 

by arrangement with the Principal. 

Student Welfare Policy 

The Student Welfare Policy was reviewed and updated in June 2020.  

The welfare of students at Richmond Christian College is a paramount responsibility and 

privilege of the school as it partners with parents in the education of their children.  

Welfare encompasses the whole of a student’s well-being and healthy development. It 

therefore includes nurturing, building and encouraging; protection from harm (Child Protection 

Policy); and also training, direction and correction. (Behaviour Management Policy) 

Student welfare is built into everything that happens in the school to meet the physical, 

emotional, psychological, spiritual, social and learning needs of students. The school partners 

with parents, the school and wider community, in strategies which are preventive and proactive 

in caring for students; and responsive in identifying welfare needs and determining best 

actions. 

The full policy is available on the school website https://richmond.nsw.edu.au/policies/. 

 

https://richmond.nsw.edu.au/policies/


 

 

 

 

Anti-Bullying Policy 

The Anti-Bullying Policy was reviewed in 2020 and is published on the school website 

https://richmond.nsw.edu.au/policies/. 

Richmond Christian College is committed to providing an educational environment in which 

students are valued and feel secure. RCC rejects all forms of bullying.  

• The school does not tolerate, condone or trivialise bullying. 

• All students and staff have the right to feel and be safe in the school grounds, and when 
travelling to and from school. 

• All students and staff have the right to be treated fairly and with dignity in an 
environment free from disruption, intimidation, harassment, victimisation and 
discrimination. 

• No student, employee, parent, caregiver or community member should experience 
bullying within the learning or working environments of the school. 

• All members of the school community contribute to preventing bullying by modelling and 
promoting appropriate behaviour and respectful relationships. 

• Each member of the school community has a responsibility to ensure the safety of each 
other member of the community. 

• Victims of bullying, and witnesses to bullying, are encouraged to report the incident. 

• All reports of bullying will be taken seriously and investigated according to principles of 
procedural fairness. 

• Cyber bullying which is engaged in while not at school, which impacts upon the learning 
of any student, will be addressed by the School, in conjunction with parents. The 
appropriate response will depend on circumstances.  

• The school will have a suitable program of education for the prevention of bullying. 

• Serious incidents, or threats, of violence may be reported to the Commission for Children 
and Young People, as required by law; and to the Police, depending on circumstances. 

 

This policy aims to facilitate processes that will deter and prevent bullying; support and 

strengthen the victim; and address the cause, and suitable restitution, with the offender. The 

careful resolution of each incident will be for the benefit of each person involved, as they grow 

in discipleship; and of the whole school, so that the body of Christ may be built up until we all 

reach unity in the faith and in the knowledge of the Son of God and become mature, attaining to 

the whole measure of the fullness of Christ. (Ephesians 4:12b-13) 

https://richmond.nsw.edu.au/policies/


 

 

 

 

Behaviour Management Policy 

The Behaviour Management Policy is due for review in 2021. 

The school’s main task is the education and socialisation of children, so that each student can 

achieve his or her potential.  An effective learning environment is crucial for this; and every 

member of the school community has the responsibility to respect the rights of others to learn 

and work to the best of their ability. 

The welfare of children at the school is foundational to their training in Christian attitudes and 

behaviour. It therefore includes nurturing, building, encouraging and supporting; but also 

training, direction and correction. 

The Richmond Christian College Behaviour Management Policy describes the philosophy and 

processes followed by the school in restoring a student to responsible behaviour, both 

personally and within the community; and to train and guide them in appropriate self-

discipline. 

In the pursuit of helping students to grow in godly character, maturity and self-discipline, RCC: 

• Promotes a proactive and strategic stance on issues of student welfare and discipline. 

• Seeks the building up and training of students through all aspects of school life. 

• Maintains procedures of pastoral care, and behaviour modification, for students. 

• Maintains centralised record keeping in School Pro as an ongoing profile of a student’s 
welfare, behaviour and any interventions exercised by the school. 

• Regularly addresses the school’s Behaviour Management Policy and procedures with staff 
to ensure comprehension and compliance.  

• Expressly prohibits corporal punishment from the school’s discipline procedures. 

• Does not explicitly or implicitly sanction the administering of corporal punishment by 
non-school persons, including parents, to enforce discipline at the school. 

• Partners with parents, the school community and external specialists to support student 
development and address issues of concern. 

• Promotes opportunities and learning experiences in school for students to develop self-
awareness and to develop their skills and maturity. 

• Fosters a relationship with the School Liaison Police Officer (SLP) to encourage students to 
build a positive relationship with the Police. 

 

The full policy is available on the school website https://richmond.nsw.edu.au/policies/.

https://richmond.nsw.edu.au/policies/


 

 

 

 

 

Resolution of Complaints and Grievances 

Richmond Christian College seeks to encourage partnership in education with key stakeholders 

through open communication with opportunities to provide feedback and constructive 

suggestions to the school. It is committed to working together with members of the school 

community to facilitate the vision and mission of the school, and provide a quality educational 

experience for all students. 

The school endeavours to respond to complaints in a professional, timely and appropriate way, 

facilitating positive discussion and building stakeholder confidence in the school. 

Complaints will be addressed based on principles of the Australian Standard AS/NZ 10002-2014 
Quality Management: 

• professionally, competently and in a timely manner; 

• with objectivity and fairness, so that conflict of interests do not interfere with, or are 
perceived to interfere with, the management and resolution of complaints; 

• in an equitable manner and in accord with the school’s complaint management policy.  

The Complaints Management Policy will be reviewed in 2021 with reference to the Australian 

Government National Office for Child Safety ‘Complaint Handling Guide: Upholding the rights of 

children and young people’ 2019.  The full policy is available on the school website along with 

complaint forms and information on how to make a complaint 

https://richmond.nsw.edu.au/complaints/. 

  

12. School Determined Improvement Targets  

The priority areas to be targeted for improvement in 2019 centred around Kingdom Engagement 
and this extended into 2020. 2020 saw Richmond Christian College achieve the following:  
 

1. Student Engagement: Through a focus on enhancing the immediacy and effectiveness of 
classroom assessment practices, students were able to engage more effectively in 
assessment practices which subsequently improved their learning and classroom 
engagement.  
 

2. Teacher Engagement: Due to the impact of COVID-19 we did not introduce new goals for 
staff but cemented the use of Professional Learning Plans to guide teacher development. 
We also continued to uphold accountability to ensure the third phase of implementation of 
the Christian curriculum planning framework, Transformation by Design, was evident in all 
K – 12 curriculum documents and plans.  
 

 
 

https://richmond.nsw.edu.au/complaints/


 

 

 
 
 
 
 

3. Community Engagement: This was very difficult in a COVID year, but was achieved through 
utilising the platform of Relate@RCC, a program designed to foster community 
involvement, to continue to foster community communication and support on-line through 
Zooms, emails, newsletter etc.   
 

4. Place Engagement: The renovation of an enhanced performing arts space and secondary 
science laboratory was completed and utilised.  

 
5. Governance Engagement: Continuing initiatives to engage new school families in 

membership were put on hold due to COVID and greater focus was placed on retention of 
current members and families through financial supports.  

 

Priority Areas for Improvement 

Specifically, in continuing to seek to build on the five key pillars of the ongoing vision for RCC, 

2021 will bring a focus on the following:  

1. Student Engagement: Clarifying, enhancing and refining the purpose and practice of 
literacy and continuing to build upon the developments made in assessment. A focus on 
sustainable learning support in extension and remediation will also be a priority.   
 

2. Teacher Engagement: Utilising Professional Learning Plans to guide teacher development 
through a focus on sustainable practice. Due to the impact of COVID, finalising the third 
phase of implementation of the Christian curriculum planning framework, Transformation 
by Design, to ensure all units of work K – 12 are planned according to this framework is still 
a goal.   

 
3. Community Engagement: Due to the impact of COVID on limiting community interaction 

and development, enhancing Relate@RCC, a program designed to foster community 
involvement is still our priority for 2021.   

 
4. Place Engagement: The school will develop a 5, 10 and 15 year master plan involving all key 

stakeholders.  
 

5. Governance Engagement: Due to the impact of COVID on limiting community interaction 
and development the Board will continue to seek to enhance community involvement in 
the Ballina Christian Education Association.  

 

 

 

 



 

 

 

 

13. Promotion of Respect and Responsibility 

The school sees the promotion of respect and responsibility as an integral component of its 

welfare and discipline programs, curriculum and relationships. Through staff role-models, 

leadership opportunity, subject matter and the consistent application of the behaviour 

management policy students learn the significance of positive role models, mentoring, healthy 

relationships and interactions. 

Also, opportunities for respect and responsibility are established through specific opportunities 

for leadership development facilitated through Assembly and Chapel, Student Representative 

Council, sporting teams, mentoring opportunities, special projects and group activities in 

individual classes. In addition, the school seeks to recognise those students who have 

contributed to the positive culture of the school through award assemblies, newsletters, and 

public presentations. 

 

 

 

 

 

 

 

 

 



 

 

 

 

14. Evaluation of Stakeholder Satisfaction  

Staff, parents and students in the school community were invited to participate in a survey in 

Term 4 to evaluate stakeholder satisfaction.  The survey covered teaching and learning, pastoral 

care, staffing & professional development, community & service and facilities & finance as well as 

providing opportunities for further comments. The vast majority of responses affirmed the 

school’s endeavours in these areas and indicated an overall strong level of satisfaction.   

The student survey was completed by 50% of the student body and revealed an overall increase 

in scores of excellence. Areas to work on continue to be engagement, feedback and facilities/IT 

whilst wellbeing and care continues to be our reported strength.  

The parent survey had 43 responses down 5 from 2019. Overall, welfare continues to be a great 

strength as did communication in a COVID year. Confidence in staff had dramatic increases. The 

perceived area of growth, whilst still strong, is in extra-curricular and community connection 

opportunities.   

The staff survey also showed a trend towards greater satisfaction than 2019. Welfare continues 

to be high and there were significant improvements in respectful and positive relationships 

between staff. There was also strong improvement in student engagement. There was perceived 

need to improve teacher confidence in their training and teaching, and extracurricular 

opportunity and facilities. 
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I Like this school

I feel happy at school

My teachers care about me

If I have a problem I can talk to my teacher

My teacher helps me to learn

I always try my best at school

Other children help me at school

I have friends to play with at lunch times
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15. Summary Financial Report 

                        

Recurrent/Capital Income 

 

 

Recurrent/Capital Expenditure  

 

Fees and Private Income

State Recurrent Grants

Commonwealth Recurrent
Grants

Government Capital Grants

Other Capital Income

Salaries, allowances and
related expenses

Non-salary Expenses

Capital Expenditure


	And now these three remain: faith, hope and love. But the greatest of these is love.
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	 The school does not tolerate, condone or trivialise bullying.
	 All students and staff have the right to feel and be safe in the school grounds, and when travelling to and from school.
	 All students and staff have the right to be treated fairly and with dignity in an environment free from disruption, intimidation, harassment, victimisation and discrimination.
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	 All reports of bullying will be taken seriously and investigated according to principles of procedural fairness.
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	 Serious incidents, or threats, of violence may be reported to the Commission for Children and Young People, as required by law; and to the Police, depending on circumstances.
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	 Seeks the building up and training of students through all aspects of school life.
	 Maintains procedures of pastoral care, and behaviour modification, for students.
	 Maintains centralised record keeping in School Pro as an ongoing profile of a student’s welfare, behaviour and any interventions exercised by the school.
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	 Expressly prohibits corporal punishment from the school’s discipline procedures.
	 Does not explicitly or implicitly sanction the administering of corporal punishment by non-school persons, including parents, to enforce discipline at the school.
	 Partners with parents, the school community and external specialists to support student development and address issues of concern.
	 Promotes opportunities and learning experiences in school for students to develop self-awareness and to develop their skills and maturity.
	 Fosters a relationship with the School Liaison Police Officer (SLP) to encourage students to build a positive relationship with the Police.
	Complaints will be addressed based on principles of the Australian Standard AS/NZ 10002-2014 Quality Management:
	 professionally, competently and in a timely manner;
	 with objectivity and fairness, so that conflict of interests do not interfere with, or are perceived to interfere with, the management and resolution of complaints;
	 in an equitable manner and in accord with the school’s complaint management policy.


