
 

 

 

 

 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
2019 Annual Report 

Principal’s Report 
 
  

General Introduction  
Richmond Christian College is a K-12, independent school. It is a member of Christian Education 
National, and is operated by the Ballina Christian Education Association Ltd.  
 
It exists primarily to provide Christ-centered education to families from around the Ballina region 
who are associated with local Churches. In doing so it assists parents in the upbringing of their 
children in a way that is both honoring to God, and effective in witness and ministry.  
 
 

Mission Statement 
 
To assist parents in the nurture of their children, by providing a Christ-centred, biblically grounded, 

culturally engaging and academically rigorous education that instils hope and equips children to 

live for God’s glory. 

 
 
 



 

 

 

 

1. Principal’s Perspective  

 
Professor Darren Iselin, in his article, There arose a generation that did not remember: The 

challenge of maintaining distinctively Christian institutional cultures in an era of change, reports 

that religious organisations go through three phases in their life: The Pioneer Phase, The Midlife 

Phase and the Maturity and Potential Decline Phase. Iselin warns of the potential decline of a 

religious educational institution as they become “prisoners of social systems” (p.18) who focus 

more on survival and being relevant competition than the original vision of a distinctive, 

unapologetic, centred Christian education. It then becomes paramount that Richmond Christian 

College heed this warning. 

 

Richmond Christian College Board, Association, Executive and staff are wholly committed to 

ensuring we remain true to the founder’s vision 26 years on. We will continue to focus on assisting 

our community in the nurture of their children by providing an education that leads a student to a 

greater understanding of God’s world, their relationship with God and their responsibility to Him. 

Such an education will consequently inspire a hope that will lead to RCC students contributing 

positively to their local, national and global communities.  

 

The renewed vision to ensure we remain wholly committed to a distinctively Christian education 

for Ballina centres around a desire for Kingdom Engagement now. RCC is focused on engaging with 

the five schooling pillars: Student, Teachers, Place, Community and Governance to achieve this 

significant, distinctive education.  

 

RCC’s teaching staff are passionate and committed. Their academic passion is evidenced in the 

increasing array of curriculum offerings and enhanced teaching and learning opportunities. RCC 

curriculum follows the NSW Curriculum. We offer an Early Years Learning Framework curriculum 

in Pre-Kindy. Our Secondary school offers a range of electives in Years 9 and 10 and our Senior 

students undertake the Pathways Senior Schooling Programme. In this programme, students 

undertake a compressed arrangement of studies for electives, whilst Mathematics and English run 

according to the regular HSC two-year programme.  

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

I am so proud of our staff who continually seek to enhance their professional experiences and 

pedagogy to ensure that they are maximising the learning opportunities for their students. RCC 

staff are distinctively different in their commitment to teach well, support well, pray continually 

and be the hands and feet of Jesus through education to our community.  

 

I am equally proud of the student body who continually seek to be courageous in their learning. 

They are characterised by their desire to do hard things, broaden their horizons, navigate 

unexpected journeys with respect and make mistakes and learn powerfully from them (most of 

the time!).  

 

A special mention goes to the graduating Class of 2019 for 

their commitment to their education and the doors they 

now must walk through to be a ‘city on a hill that cannot be 

hidden’.   

 

RCC’s commitment to the whole student is also evident in 

the range of extracurricular activities that are offered to 

assist students engage with their community now and in the future. We provide a range of 

cultural, arts and sporting opportunities, including our Performing Arts nights and representative 

sporting carnivals held throughout the year. The music programme provides for academic 

instruction and private tuition with our specialist tutors if elected. This year saw a brilliant CAPA 

night full of inspiring performances and excellent HSC presentations in Drama and Music. 2019 

also saw RCC successfully represented by a number of students at state and Australian All School 

levels in a variety of sports. 

 

Throughout the year, our student leadership 

body from Year 3 to Year 12 run events, such 

as our annual Family Pancake Breakfast and 

our End-of-Year Family BBQ, where parents 

and students are encouraged to come and 

experience the community for themselves. 

This year the SRC funds raised contributed to 

a variety of charities that includes the 

Lighthouse Christian Academy Zimbabwe, 

Operation Smile, Beanies for Brain Cancer, 

and Salvos Red Shield Appeal. 

 

 

 

 



 

 

 

 

 

 

RCC is a community. We believe staff, students, parents and the wider community form a valuable 

part of our identify and purpose. We believe in open communication and love for parents to play 

an active part in our school life. We were excited to begin Relate@RCC, our community 

connection program, this year. Phase one involved fortnightly meetings that gave parents the 

opportunity to meet and connect over coffee at pickup time. 

 

Furthermore, we unveiled the new Tech-Shed and completed works on our improved performing 

arts MPC. Our community was instrumental in equipping these new facilities. What a blessing you 

are, thank you.  

 

Additionally, this year saw us launch our Excellence@RCC programs. We offered unique extension 

and support opportunities to students who displayed excellence in the areas of arts, sports and 

academics. Our Academic Excellence class were successful in securing a $3,000 grant for gardens 

at RCC. It was also amazing to see STEM infiltrate so many areas of the student’s learning from 

PreK – 10.  

 
 

Whilst it is always nice to reflect on the successes of the year, it is vital to look forward with great 

excitement and anticipation to the unexpected journey that every school navigates. We are 

excited to enhance our physical spaces by reinventing our Science facilities. The implementation of 

a Coordinator of Teaching and Learning will allow us to continue in our journey with the Christian 

curriculum design framework, Transformation by Design and focus on the whole teaching staff 

goal of refining assessment pedagogy to inform and enhance teaching and learning.  

 

We are also eager to consolidate and refine our improvement in students’ experiences in the 

extra-curricular areas of leadership, the arts, sport and technology through new initiatives and 

opportunities such as the Garden Design initiative, Richmond’s Riches and the Tournament of the 

Minds competition. We also look forward to the continued development of the community 

connection initiative, Relate@RCC, providing more opportunities to connect.  

 

 

 



 

 

 

 

 

 

 

At RCC, it is our passion to bring renewal through education by staying true to the original vision of 

an education that explores and impacts upon God’s world. We are purposefully and 

unapologetically providing distinctively different, Christian education that engages with the 

Kingdom to positively influence our community’s next generation.   

 

Finally, I would like to thank Ballina Christian Education Association and our volunteers. The 

committed parents, friends and volunteers of RCC, as represented by a very hardworking Board, 

who continually give up time and energy afford RCC the unique opportunity of influencing the next 

generation. In a time where Christian Education’s rights are being questioned it is wonderful to 

know that we have so many people who will continue to support an education that seeks to 

nurture children in a Christ-centred, biblically based, academically rigorous and culturally relevant 

school to offer hope to our next generation.  

Blessings,  

 
Jonathon Simmons 

Principal 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
2. Primary School Report – PK to Year 6 
 

“If I have … all knowledge…but have not love, I am nothing.” 

1 Corinthians 13:2 

 

Student Wellbeing is at the heart of the primary school learning 

and teaching program through a strong holistic focus on instructing 

the mind, shaping the heart, and equipping the hand.   

One of the key highlights in primary was the growth of initiatives for whole-of-life formation and 

the opportunity for students with multiple and diverse opportunities to take ownership of 

initiatives and develop their gifts and skills to serve others.  High level participation in the student-

led lunch time club program, RCC’s Got Talent, Primary Chapel Squad, and Thursday House Cup 

Challenge is evidence of the shaping of a learning culture that celebrates courage, achievement, 

and a desire to serve God by serving others. The College House structure continued to provide 

important opportunities for students to develop school spirit, display leadership, demonstrate 

teamwork, and add to the vibrancy of the College. 

 

In 2019 the primary school staff continued to build on existing core structures for ensuring that 

student wellbeing is at the forefront of our educational and pastoral endeavours. Our student 

leadership program provided opportunities for students to develop leadership skills to serve 

others by addressing the interests and concerns of students.  A committed group of democratically 

elected Primary School Captains, Primary House Captains, and Student Representative Council 

participated in leadership training at the beginning of the year which resulted in a range of 

student-led social and fundraising events organised by the leaders throughout the year.  

   

We were excited to welcome and orient new Pre Kindy and primary school families to the College 

at the beginning of the 2019 school year by hosting a Pre Kindy parents morning tea, New Parents’ 

morning tea, and a Meet the Teacher night for Pre-K to Year 6 families. The Kindy “Buddy” 

program continued to be an important ongoing feature of the transition to school program. 

 

 



 

 

 
 
 
 
 
The vision to expand the transition to school program commenced this year with the inaugural 

“Flying Start Transition to School Program”. Plans in 2020 to introduce a gradual start to 

Kindergarten with three half days in the first week of Term 1 each year will be a step further 

towards enhancing the transition of students to school by enabling the Kindergarten teacher to 

meet individually with parents and students.  

 

Students in Stage 2 and Stage 3 participated in the biannual camp at Lake Ainsworth Sports and 

Recreation Centre in Term 2. The popular school camp program fostered connectedness, 

teamwork and cooperation, and provided an opportunity for deeper learning that a school day 

cannot provide.  

 
We were excited to welcome Ms. Ripley in Term 4 to the role of School Counsellor. Ms. Ripley 

brings a wealth of experience to the College and we look forward to her involvement with 

introducing a range of new student wellbeing initiatives across the College in 2020. A further 

highlight was the opening of three new primary classrooms and inhabitation of these by Year 4 – 

Year 6 classes in Term 3. Realising the near completion of construction of the MPC renovation 

project at the end of 2019 as a concurrent project was a testament to the faith, courage, and 

stamina of our College Board and Principal. 

 

In 2020 we look forward to introducing a student-led Peer Support program to empower students 

to support each other and contribute positively to our school and community. All students in Year 

6 will undertake Peer Leader training and facilitate a weekly multi age program for small groups of 

students in Kindergarten to Year 5 in Term 2. 

Students continue to bring an innate sense of curiosity, wonder and 

excitement to learning and the life of our College community. We 

have a unique opportunity at the College to transform students and 

teachers so that they might have the mind, heart, and life of Christ 

and truly flourish. 

Vanessa Miller 
Head of Primary 

 



 

 

 

 

 
3. Secondary School Report – Year 7 to Year 12 
 
The secondary school continued to thrive and expand in all areas in 2019, culminating in the 

successful graduation of our fourth Year 12 cohort. 

Our HSC results for Stage 6 classes matched the state averages in all subjects, with some students 

working very hard to overcome personal and academic challenges. The graduating class of ten was 

our largest yet and all students attained an ATAR that enabled them to enter the degree of their 

choice. Four students completed the Southern Cross University Headstart program achieving 

Distinctions or Pass grades and gaining entry into SCU. Additionally, six early entry places were 

awarded, two to SCU through the STAR program, and four into the University of New England. 

The HSC Showcase held in Term 3 displayed students' major works from our three practical 

electives, and featured remarkable artistic and technological achievements. The night was a 

follow-up to Term 1’s Preliminary Music and Drama Assembly and was well-attended by the 

school community, providing inspiration and encouragement to all students. 2019 also featured 

the first Preliminary Extension English course, and all advanced English classes attended the Byron 

Writers Festival for workshops and author events. 

 

Stage 5 electives saw students regularly out of the classroom for sporting and marine activities, as 

well as robotics events and a business studies two-day workshop at Seaworld on the Gold Coast. 

The opening of new classrooms and a purpose-built tech shed expanded class options, with Stage 

4 Mandatory Technology making use of the wood-working facilities to build their own themed 

pinball machine. 

An academic highlight of 2019 was the inaugural Excellence Program, offering students in Stage 4 

the opportunity to innovate and work together. Our buddy system, Student Representative 

Council, and leadership program continued to provide avenues for student growth and service. 

 

 



 

 

 
 

 

 

Inter-house competition expanded in 2019 to include more artistic endeavours alongside annual 

sporting events, enabling wider student engagement and broader school identity. The 

introduction of Chapel Squad created a fresh chapel culture and encouraged students to take 

ownership of faith-based activities. One of our Year 11 students competed in the Lions Youth of 

the Year and additional opportunities for students included sporting galas, a Bible Masterclass, 

Girls Bible Study, Chapel Band and lunchtime Drama Club. 

 

The academic year concluded with Orientation Week: three days of activities to celebrate the year 

past and welcome students into 2020. New and current students built skills and relationships 

through various group endeavours at Community Service Day, Orientation Day, the Amazing Race, 

and the Wet'n'Wild celebration. 

 

Students continue to bless and be blessed by each other, with secondary school activities blending 

year levels to create a diverse and unified community. We go on to fulfill our mission of Christ-

centred academic rigour and cultural engagement that equips our students to impact on God's 

world. 

 

Elise Janes 

Head of Secondary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
4. Board Chair Report  

 
Another Year of Transition 

This year has seen some further changes in key roles in the life of our college as we have been 

settling into our new structures. 

David Cobb responded to a call of God to take up a part-time pastoral role in the Baptist Church in 

Ballina and we hear good reports of the beginnings of a fruitful ministry there. We pray for his 

continued fruitfulness in this role.  

 

This meant that Elise Janes stepped into the role of Head of Secondary and made a positive impact 

before commencing maternity leave. Congratulations Elise, God certainly has his hand on us all in 

2019.  

 

One of the difficult things for us as a board this year was the realisation that the role of Business 

Manager was untenable and  did not work out the way we had hoped it would. So, it was with 

heavy hearts that Garry Binks retired from the role and his tenure at RCC. Garry has been an 

important asset in the leadership of the college through a time of growth and change and we wish 

him well in this new stage of his life. 

Board Additions 

The Board has been pleased to welcome two new members into our ranks this year in Dr Anika 

Strahan - a local GP, and Stuart Edwards - a local Engineer and business owner. Already they are 

proving invaluable in their new roles.  

 

Sadly - right at the end of the year - we reluctantly received the resignation of Jo Croft-Smith from 

the Board. Jo has been our longest serving board member and invaluable asset to the school over 

many years. I have personally benefitted from her shepherding role in my entry into the Board and 

then taking on the role of Chairman. She will be greatly missed. Thank you, Jo, for your years of 

selfless service to this school and also to the wider Christian Education movement through your 

leadership in Christian Education National. A big thanks also to her husband Neville for his years of 

tireless work in assisting the School leading the Facilities Committee and acting as Building 

Superintendent on our building projects. 

The Board would also like to thank Phil Thompson for the important contribution he made to the 

Finance Committee while it was operating. 

 

 

 



 

 

 

 

Goals Achieved in 2019 

• Through the Principal’s leadership the Board has focused their goals on developing our 

Christian education at the school through a focus on Kingdom Engagement in the five areas 

of Student, Teachers, Place, Community and Governance. 

• We can be proud of our staff who have continually sought to expand their professional 

development so they can maximise our student’s learning experiences. They are all seeking 

to be distinctively Christian in every aspect of their educational leadership. 

• Student numbers settled at 210, with an encouraging growth in the numbers in Pre-Kindy 

to full capacity with a waiting list. 

• We now have 3 extra classrooms, a new Tech Shed and an extended MPC and we thank 

teachers, parents and students for their patience again during another period of disruption 

due to building.  

• Community and Service – The SRC raised thousands of dollars for a variety of charities 

including The Lighthouse Christian Academy, the Salvo’s Red Shield Appeal, Beanies for 

Brain Cancer and Operation Smile. 

• A highlight for families this year has been the family nights with nights of film, drama and 

music showcasing our talented children. 

 

Looking Ahead 

With the building program coming to an end, the Board has more concrete plans for a School Bus 

to reach families in the Alstonville/Wollongbar beginning early in 2020 if possible. 

The Board also is excited to be able to move ahead in 2020 with the employment of a Lead 

Teacher which will enable the School to powerfully direct student learning and teacher 

professional learning  in the coming years. The Board sees this as a strategic appointment which 

will have positive consequences for the educational environment for our school well into the 

future. 

 

Times of transition are never easy, and always present us with both dangers and new 

opportunities. The Board would like to thank all parents, students, teachers and people of 

goodwill who have selflessly dedicated themselves in service to the College in 2019 and we look 

forward to your continuing support on into 2020. We are all in this together and together we can 

achieve so much more for God’s Kingdom. 

 

John Hannaford 

Board Chair  
 
 



 

 

 
 
 
 
 

5. Student Enrolments  

 
 

 
 
 
Whilst Richmond Christian College’s principle ministry is providing Christian based education to 
families typically associated with mainstream protestant churches, a number of families continue 
to take the opportunity to enrol their children in the school in response to the general ethos and 
school culture which focuses on a Bible centred curriculum.   Enrolments have grown steadily, 
increasing by 82% from 2013 until 2019. 
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6. Achievements and National Benchmarks 

Year 3, 5, 7 and 9 National Assessment Programme for Literacy and Numeracy 

(NAPLAN) 

Years 3, 5, 7 and 9 students participated in nationwide testing for literacy and numeracy. The 

results are shown in the following graphs. These graphs indicate the overall results of students in 

these externally set and marked examinations. The College is committed to maximum 

participation in NAPLAN, and values the diagnostic information we receive.   

                     

 2019 NAPLAN Literacy and Numeracy Data 

 

The above graph indicates the combined average literacy and numeracy progress made by 

students over time compared to the statistically similar school group (SSSG) and the state over the 

past five years. 

 

 

 



 

 

 

 

 

This bubble chart displays the distribution of NAPLAN scores for each assessment at the school 

for all participating year levels in 2019.  One bubble represents one band and the size of the 

bubble represents the number of students at RCC who achieved in that band. 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Granting of Records of School Achievement 

Richmond students completed a variety of school-based assessments and were allocated grades 

by the College in line with NESA guidelines. The percentage of grades A to E allocated to the 

students is shown on the table below with a comparison to State results. 

 Richmond Christian College Grade %  State Grade % 

Year 10 - 14 Students A B C D E  A B C D E 

English  43 50 7   12 28 38 16 6 

Mathematics 29 7 50 14   15 23 32 23 7 

Science  21 50 29   13 25 37 19 6 

PDHPE 21 50 29    14 34 37 12 4 

Geography  79 14 7   14 27 36 16 6 

History 7 64 21 7   14 27 36 16 6 

Student Grade Totals 8 37 30 9         
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Higher School Certificate Results 

Richmond Christian College students completed the HSC over two years, studying most subjects 

using the compressed model, completing the Preliminary and HSC components of the subject in 

one year. English and Mathematics are the exception, being studied in the traditional model over 

the 2 years. Richmond Christian College senior students achieved some very strong results in the 

2019 HSC subjects. Band percentage results have been placed below in comparison with State 

band percentages. 

NOTE: A result from the 2019 HSC has been omitted due to a small sample size and a desire to 

maintain privacy. 

  Richmond Christian College Band %  State Band % 

 Students 6 5 4 3 2 1  6 5 4 3 2 1 

English Advanced 4     100        14 48 30 7 1 0 

English Standard 6       100      1 11 40 36 11 1 

Mathematics Standard  5   20 60 20      5 19 32 27 14 3 

Drama 7   29 71        15 29 40 14 2 0 

Industrial Tech (Multimedia) 11   18 36 45      6 16 28 30 15 5 

Music 5   60 40        22 44 25 7 1 0 

Studies of Religion 9     56 22 22    7 37 35 14 5 1 

Band Totals  8 23 15 2         
               

Band 6 = 90-100, Band 5 = 80-89, Band 4 = 70-79 Band 3 = 60-69, Band 2 = 50-59, Band 1 = 0-49 

 

100% of our HSC students who were eligible for the HSC Award were granted one in 2019. 

Richmond Christian College HSC Band %

6 5 4 3 2 1



 

 

 

 
 
 
7. Staff Details  
 
General Statements  
 

• All staff at Richmond are committed Christians and all teaching staff are equipped to design 
curricula, programs and lessons that substantially reflect the aims, philosophy and policies 
of the school.  

• Staff church affiliation is multi-denominational.  

• Staff members are employed in accord with applicable Agreements and Government 
requirements.  

• All teachers are accredited with the NSW Education Standards Authority (NESA) and 
undertake professional development and appraisal in line with the Australian Professional 
Standards for Teachers. Two teachers are accredited as Provisional with all other teaching 
staff accredited as Proficient. 

All teaching staff take part in professional learning programs during Pupil Free Days, and both 
January and July Professional Development Weeks as well as attending external Professional 
Learning courses.  
 
Our teachers completed two workshops in Curriculum Design and Classrooms and Deeper 
Learning in January 2019 as part of their NESA Registered (Endorsed) Professional Development. 
Staff members also completed training in 7 Steps to Writing Success, NESA Effective Practices for 
Stage 6 Assessment, Special Needs Symposium Education Summit – Dyslexia, Professional Learning 
with Sphero, Youth Mental Health First Aid and Introduction to Big Write & VCOP. Staff training 
included First Aid; Child Protection; Work Health and Safety; Privacy; Curriculum Development; 
Assessment and Reporting; and Duty of Care issues.  
 
The College does not currently employ any Aboriginal and Torres Strait Islander peoples. 
 

Teaching Staff Non-Teaching Staff Totals 

3.0 FTE Executive/Teaching 
15.8 FTE Teaching 

5.3 FTE Admin inc Aides 
0.6 FTE Maintenance 

Teaching 18.8 FTE 
Non-Teaching Staff 5.9 FTE 

 

Staff Gender Balance 

Gender Teaching Non-Teaching Totals 
Male    8 1   9 
Female  14 7 21 
Totals  22 8 30 

 

 



 

 

 

 

 

Staff Qualifications 

Teaching Qualifications: 

All teaching staff have teacher education qualifications from a higher education institution within 

Australia.   

Four staff members have completed a Masters, Honours or other Post Graduate degree. 

 

Staff Retention 

At the end of 2019, three teachers left to take up teaching positions in other schools and one 

teacher left to pursue a ministry opportunity. Our Grounds and Maintenance Officer moved 

from the area and one Teacher’s Aide resigned for family reasons.  

 

 

 

 



 

 

 

 

8. Student Attendance  

The average student attendance rate for the whole school in 2019 was 97.4%.  The average 

student attendance rates for each Year level was as follows: 

Year Level Ave student 
attendance rate 

K 93.0% 

1 89.8% 

2 92.4% 

3 90.8% 

4 91.8% 

5 92.4% 

6 90.1% 

7 91.4% 

8 86.4% 

9 91.7% 

10 85.7% 

11 89.6% 

12 90.8% 

 

Student Non-attendance 

Student attendance is monitored via class rolls marked by individual teachers with daily 

absences entered into a central electronic roll. A text message is then sent to the 

parents/caregivers of the student whose absence is unexplained. Continued unexplained 

absences are followed up by a phone call and/or by letter. In the event a student displays a 

pattern of non-attendance (usually defined as more than 10 days per term away from school, or 

a pattern of un-explained absences) then parents are contacted, and an Attendance 

Improvement Plan is put in place. This involves the identification of issues motivating non-

attendance and putting strategies in place to restore the student’s attendance to a satisfactory 

level. If strategies are not successful in restoring the attendance of the student, then advice and 

assistance will be obtained from the AIS Student Services team and further action may be 

pursued. 

 
 
 



 

 

 
 
 
 
 
Year 10 to 12 Student Retention and Post-Graduate Student Destinations  
 
At the conclusion of Year 10, eleven students continued their enrolment into Year 11 at 
Richmond Christian College. One student transferred to another high school, one enrolled at 
TAFE and one was of school leaving age. 
 
Nine of the ten students who completed Year 11 in 2019 continued their enrolment into Year 12. 
The remaining student received a scholarship to study at a city Performing Arts High School 
majoring in dance. 
 
Of our ten graduating Year 12 class in 2019, three have commenced further study with the 
remaining students entering the workforce and taking a gap year. 

 

 

 

 

 

 



 

 

 

 

9. Enrolment Policy 

Richmond Christian College updated their Enrolment Policy in 2019 and a current copy is available 

on our website or by following this link: Enrolment Policy.   

Our College exists to partner with parents and guardians in the education of students from 

Pre Kindy to Year 12, following NESA curriculum requirements, in a Christian community 

where Jesus Christ and His teachings are allowed to shape our attitudes and actions.  

The School’s aims and objectives are found on the school  website along with additional 

information about the School. Enrolment enquiries are invited from all families that support 

the aims of the School and who want an effective Christian education for their children.  

Our selection criteria are established to reflect the ethos of the School. We seek to enrol 

those children we judge to most benefit from the academic programme we offer; who 

demonstrate a willingness to participate in the full range of activities on offer; and whose 

families understand and are supportive of the Christian aims and objectives of the School.  

We will assess all applications to enrol against these criteria.   

Requirements for Continuing Enrolment  

Continued enrolment depends on the conditions of the enrolment agreement being met. In 

summary, these are:  

• Student compliance with academic expectations, School Rules and Student Code of Conduct, 

or successful behaviour modification as set out in the Behaviour Management Policy 

• Timely payment of fees 

• Continuing agreement with school ethos and policies, and commitment to the aims of the 

school 

 

10. Student Population 

Families involved in the College come from a wide variety of cultural and socio-economic 

backgrounds. Amongst the student population are families from: Japan, China, India, England, 

Ireland, and Brazil.  A large number of students are from families where there is a commitment to 

the Christian faith or where they have personally made a commitment to Christ. 

The College operates an open enrolment with a large number of Christian students and students 

from families with regular church affiliation, but also families with no direct Christian commitment 

or church practice. In addition, students come from geographic locations spread from Brunswick 

Heads and Mullumbimby in the North, to Evans Head in the South, and as far West as Goonellabah 

and Coraki. A significant portion of students are from within the immediate Ballina environ. 

https://richmond.nsw.edu.au/wp-content/uploads/2019/02/Enrolment-Policy-7.2-.pdf


 

 

 

 

11. Policy Development 

The school Board has continued to review and adopt new policies under which the 

management of the school is conducted. These include specific policies in relation to 

Governance; Privacy, Child Protection, Work Health and Safety, Educational and Financial 

Reporting, Facilities; and areas of operation relating to the NESA Registration and 

Accreditation compliance requirements. These policies can be viewed at the school’s  office 

by arrangement with the Principal. 

Student Welfare Policy 

The Student Welfare Policy was reviewed and updated in October 2018.  

The welfare of students at Richmond Christian College is a paramount responsibility and 

privilege of the school as it partners with parents in the education of their children.  

Welfare encompasses the whole of a student’s well-being and healthy development. It 

therefore includes nurturing, building and encouraging; protection from harm (Child Protection 

Policy); and also training, direction and correction. (Behaviour Management Policy) 

Student welfare is built in to everything that happens in the school to meet the physical, 

emotional, psychological, spiritual, social and learning needs of students. The school partners 

with parents, the school and wider community, in strategies which are preventive and proactive 

in caring for students; and responsive in identifying welfare needs and determining best 

actions. 

The full policy is available on the school website https://richmond.nsw.edu.au/policies/. 

 

 

 

 

 

https://richmond.nsw.edu.au/policies/


 

 

 

 

Anti-Bullying Policy 

The Anti-Bullying Policy was reviewed and updated in 2018 and is published on the school 

website https://richmond.nsw.edu.au/policies/. 

Richmond Christian College is committed to providing an educational environment in which 

students are valued and feel secure. RCC rejects all forms of bullying.  

• The school does not tolerate, condone or trivialise bullying. 

• All students and staff have the right to feel and be safe in the school grounds, and when 
travelling to and from school. 

• All students and staff have the right to be treated fairly and with dignity in an 
environment free from disruption, intimidation, harassment, victimisation and 
discrimination. 

• No student, employee, parent, caregiver or community member should experience 
bullying within the learning or working environments of the school. 

• All members of the school community contribute to preventing bullying by modelling and 
promoting appropriate behaviour and respectful relationships. 

• Each member of the school community has a responsibility to ensure the safety of each 
other member of the community. 

• Victims of bullying, and witnesses to bullying, are encouraged to report the incident. 

• All reports of bullying will be taken seriously and investigated according to principles of 
procedural fairness. 

• Cyber bullying which is engaged in while not at school, which impacts upon the learning 
of any student, will be addressed by the School, in conjunction with parents. The 
appropriate response will depend on circumstances.  

• The school will have a suitable program of education for the prevention of bullying. 

• Serious incidents, or threats, of violence may be reported to the Commission for Children 
and Young People, as required by law; and to the Police, depending on circumstances. 

 

This policy aims to facilitate processes that will deter and prevent bullying; support and 

strengthen the victim; and address the cause, and suitable restitution, with the offender. The 

careful resolution of each incident will be for the benefit of each person involved, as they grow 

in discipleship; and of the whole school, so that the body of Christ may be built up until we all 

reach unity in the faith and in the knowledge of the Son of God and become mature, attaining to 

the whole measure of the fullness of Christ. (Ephesians 4:12b-13) 

https://richmond.nsw.edu.au/policies/


 

 

 

 

Discipline Policy 

The Discipline Policy was reviewed and updated to the Behaviour Management Policy in 2018. 

The school’s main task is the education and socialisation of children, so that each student can 

achieve his or her potential.  An effective learning environment is crucial for this; and every 

member of the school community has the responsibility to respect the rights of others to learn 

and work to the best of their ability. 

The welfare of children at the school is foundational to their training in Christian attitudes and 

behaviour. It therefore includes nurturing, building, encouraging and supporting; but also 

training, direction and correction. 

The Richmond Christian College Behaviour Management Policy describes the philosophy and 

processes followed by the school in restoring a student to responsible behaviour, both 

personally and within the community; and to train and guide them in appropriate self-

discipline. 

In the pursuit of helping students to grow in godly character, maturity and self-discipline, RCC: 

• Promotes a proactive and strategic stance on issues of student welfare and discipline. 

• Seeks the building up and training of students through all aspects of school life. 

• Maintains procedures of pastoral care, and behaviour modification, for students. 

• Maintains centralised record keeping in School Pro as an ongoing profile of a student’s 
welfare, behaviour and any interventions exercised by the school. 

• Regularly addresses the school’s Behaviour Management Policy and procedures with staff 
to ensure comprehension and compliance.  

• Expressly prohibits corporal punishment from the school’s discipline procedures. 

• Does not explicitly or implicitly sanction the administering of corporal punishment by 
non-school persons, including parents, to enforce discipline at the school. 

• Partners with parents, the school community and external specialists to support student 
development and address issues of concern. 

• Promotes opportunities and learning experiences in school for students to develop self-
awareness and to develop their skills and maturity. 

• Fosters a relationship with the School Liaison Police Officer (SLP) to encourage students to 
build a positive relationship with the Police. 

 

The full policy is available on the school website https://richmond.nsw.edu.au/policies/.

https://richmond.nsw.edu.au/policies/


 

 

 

 

 

Resolution of Complaints and Grievances 

Richmond Christian College seeks to encourage partnership in education with key stakeholders 

through open communication with opportunities to provide feedback and constructive 

suggestions to the school. It is committed to working together with members of the school 

community to facilitate the vision and mission of the school, and provide a quality educational 

experience for all students. 

The school endeavours to respond to complaints in a professional, timely and appropriate way, 

facilitating positive discussion and building stakeholder confidence in the school. 

Complaints will be addressed based on principles of the Australian Standard AS/NZ 10002-2014 
Quality Management: 

• professionally, competently and in a timely manner; 

• with objectivity and fairness, so that conflict of interests do not interfere with, or are 
perceived to interfere with, the management and resolution of complaints; 

• in an equitable manner and in accord with the school’s complaint management policy.  

Minor amendments were made to the Complaints Management Policy in 2018 to clarify 

procedures and responsibilities.  The full policy is available on the school website along with 

complaint forms and information on how to make a complaint 

https://richmond.nsw.edu.au/complaints/. 

  

12. School Determined Improvement Targets  

The priority areas to be targeted for improvement in 2019 centred around Kingdom Engagement 
and this will extend into 2020. 2019 saw Richmond Christian College achieve the following:  
 

1. Student Engagement: Student opportunity was increased through the introduction of a 
more diversified House Competition program that embraced cultural, sporting and 
academic competitions to foster connection and belonging. Excellence@RCC was also 
introduced to offer extension for students excelling in the areas of sports, arts, culture and 
academia.  

2. Teacher Engagement: Preliminary versions of staff Professional Learning Plans were 
introduced to enable staff to set clear goals and seek to better track their own professional 
development. Collegial Coaching teams were also established to assist in the development 
of teaching and learning.  

 

 

https://richmond.nsw.edu.au/complaints/


 

 

 

 

 

3. Community Engagement: Relate@RCC was launched to enhance community relationships 
and positively impact the culture of the community by creating opportunities for 
connection and sharing. One key activity was the inaugural Movie Night where the 
community celebrated together an outdoor cinema event on campus.  

4. Place Engagement: To facilitate a focus on Arts and Technology and provide a professional 
space for meetings and celebrations the Tech Shed and MPC renovations were begun in 
2019. The Academic Excellence Program also successfully applied for a school garden grant 
to be built on campus.   

5. Governance Engagement: Board members increased their involvement in some school 
celebrations and staff functions and continued to focus on successful succession planning.  

 

Priority Areas for Improvement 

Specifically, in continuing to seek to build on the five key pillars of the ongoing vision for RCC, 

2020 will bring a focus on the following:  

1. Student Engagement: Clarifying, enhancing and refining the purpose and practice of 
assessment.  

2. Teacher Engagement: Utilising Professional Learning Plans to guide teacher development 
and finalising the third phase of implementation of the Christian curriculum planning 
framework, Transformation by Design, to ensure all units of work K – 12 are planned 
according to this framework.  

3. Community Engagement: Enhancing Relate@RCC, a program designed to foster 
community involvement.  

4. Place Engagement: Finalising the renovation of an enhanced performing arts space and 
secondary science laboratory 

5. Governance Engagement: Greater community involvement in the Ballina Christian 
Education Association.  

 

 

 

 

 

 



 

 

 

 

13. Promotion of Respect and Responsibility 

The school sees the promotion of respect and 

responsibility as an integral component of its 

welfare and discipline programs, curriculum 

and relationships. Through staff role-models, 

leadership opportunity, subject matter and the 

consistent application of the behaviour 

management policy students learn the 

significance of positive role models, mentoring, 

healthy relationships and interactions. 

Also, opportunities for respect and 

responsibility are established through specific 

opportunities for leadership development 

facilitated through Assembly and Chapel, 

Student Representative Council, sporting teams, 

mentoring opportunities, special projects and 

group activities in individual classes. In addition, the school seeks to recognise those students 

who have contributed to the positive culture of the school through award assemblies, 

newsletters, and public presentations. 

Student Leadership Report 2019 

In February the 2019 Student Leaders were officially inducted into their positions and attended a 

planning day at Camp Drewe, where School and Primary Captains, SRC reps and House Captains 

worked on their vision and goals for the year.  The secondary 

leaders vision was to see the school as a caravan where the 

school felt like a home, and that life at school was accessible and 

inclusive to all. The primary leaders wanted to be a lighthouse 

where they would all shine their light for Jesus.  With these two 

goals in place, Leaders began their year of influencing their 

peers and serving the school community.    

The leaders worked hard to raise funds including the CUA Fun Run ($2565), the Mexican lunch and 

Mufti Day for Operation Smile ($680), The Sausage Sizzle for Tools for Schools ($751), The Red 

Shield Appeal ($438), Footy Colours for Brain Cancer ($150) and the Hot Dog for the Bush Fire 

Appeal ($797) as well as the profits from the school canteen.  Our Annual Pancake Breakfast raised 

$838 for the Bible Society, which was then able to place 119 Bibles in government schools in South 

Africa. Over $3200 was raised for charities and organisations, which also included the tithe of $270 

to Our Neighbours.   



 

 

 

 

 

It was exciting to see the covered shade area behind the Art Room finally constructed.  We thank 

Stuart and Debbie Johnson for donating the shade sail used for the structure. Over the past 4 

years the student leadership has raised nearly $8000 that paid for the erection of the structure.  

The gardens are still to be developed around the area, which will eventually make it a wonderful 

learning area for our students. Currently there is still $3000 in the Student Leadership account that 

is committed to the purchase of outdoor picnic tables for student use in the playground. 

Each year, every class decides on a ‘No Longer I’ project to contribute 

to the local community. This helps us as a school take a small step in 

realising we are able to make a difference in our community. This year 

some of the projects ranged from PreKindy donating non-perishable 

goods to the Salvation Army to be distributed to bless homeless 

people, to Year 5 not only supporting Compassion kids but also filling 

shoeboxes for Operation 

Christmas Child. Year 8 made soft 

toys to give to the kids at Lismore 

Base Hospital Children’s Ward 

and Year 3 and Year 7 visited St Andrews Village and spent 

time with the residents sharing stories about life and giving 

them gifts of homemade biscuits, cards and calendars.  

 

World Teacher’s Day was again celebrated with a special morning 

tea where students were able to thank all the school staff for their 

fabulous service to the school community.  The High School Girls 

Bible Study ran again most Friday lunchtimes.  At this group the 

girls discussed life issues that were relevant to teenagers and 

looked at God’s perspective through His Bible.  A very special thank 

you the leadership team and especially Zarah who was one of the 

founding members and the initiator of the group over three and a 

half years ago. We pray that the group continues for years to come.  

Our Student leadership also have led and represented the school at the ANZAC Day March and the 

Remembrance Day Ceremony, special school assemblies and celebrations. Both the Primary and 

High School SRC students attended the National Young Leader’s Day events held at the Brisbane 

Convention Centre where they participated in a one-day leadership conference with thousands of 

other school students.   Mollie and Zarah also attended the Compass Christian School leaders 

conference in Canberra in March and found this conference integral in helping to develop their 

leadership skills.    



 

 

 

 

 

The House captains were kept very busy all year running 

lunchtime house competitions as well as assisting at school 

sporting carnivals and gala days. 

Lunchtime competitions included a photo 

competition, Rob the Nest, Soccer, 

Basketball and Netball competitions, 

Ballgames as well as the highlight of the 

year - RCC’s Got Talent.  RCC’s Got Talent was a wonderful opportunity for 

our students to perform. We had students and staff, sing, play instruments, 

lip sync, dance, perform gymnastics and skits.  So much fun! Congratulations 

to all who participated and to the overall winners Shaylee, Emerson and Zoe.  

Finally we thank our School Captains Mollie and Zarah, and Primary Captains May and Levi for 

leading the school so passionately throughout 2019.  After six years of facilitating the Student 

Leadership in the school, I have passed the baton to Mr Hall for 2020.  On behalf of the Student 

leadership, I would like to thank the entire school community for your amazing support of all our 

ventures.  Together we have blessed and enriched our world with the love of Jesus in very 

practical ways.  God bless, 

Michelle Thompson 
Student Leadership 
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I Like this school
I look forward to coming to school

I feel happy at school

My teachers care about me
I feel safe at this school

If I have a problem I can talk to my teacher

My teacher helps me to learn
I like to learn new things

I always try my best at school

Other children help me at school
I have at least one friend who cares about me

I have friends to play with at lunch times

2019 SUMMARY K - YR 3 SURVEYS

Very True

Somewhat True

Not True

 

 

14. Evaluation of Stakeholder Satisfaction  

Staff, parents and students in the school community were invited to participate in a survey in 

Term 4 to evaluate stakeholder satisfaction.  The survey covered teaching and learning, pastoral 

care, staffing & professional development, community & service and facilities & finance as well as 

providing opportunities for further comments. The vast majority of responses affirmed the 

school’s endeavours in these areas and indicated an overall strong level of satisfaction.   

The K-3 student satisfaction summary shows a consistently positive report. This year the positives 

to note are that areas of teacher concern and care and wanting to come to school grew in being 

very true. An area for growth, based on a slight decline in the very true category is the area of 

friendships.   

 

Students in Years 7-12 indicated an increase in engagement levels in the classroom and 

satisfaction with facilities however there was a general decline in the area of Pastoral Care. 

Staff satisfaction showed similar results in the area of Teaching and Learning as the previous year 

with a slight increase in the areas of effective leadership and well-trained teachers and significant 

improvement in adequate facilities and technology. There was a downward trend in behaviour 

management and pastoral care. 

Participation in the parent survey nearly tripled from the previous year. Again, the survey 

indicated an overall positive response across all areas with a significant increase in parents feeling 

welcome and being encouraged to participate which was a focus area and satisfaction with 

teaching and learning meeting the needs of and engaging students. There is room for 

improvement in providing regular feedback and behaviour management processes. 

 



 

 

 

 

 

Overall, whilst a slight trend down in satisfaction is evident in areas, the majority of responses 

responded 3 and above showing a very strong result with some very positive increases in areas of 

focus such as community involvement, facilities and finance.  Further investigation into 

downward trends in pastoral care will be undertaken and the Pedagogical Framework and the 

Wellbeing Framework we seek to develop over the next three years as part of our operational 

strategic plan becomes essential to clear, effective communication and practice.   
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15. Summary Financial Report 

                        

Recurrent/Capital Income 

 

 

Recurrent/Capital Expenditure 

 

 

 

Fees and Private Income

State Recurrent Grants

Commonwealth Recurrent
Grants

Government Capital Grants

Other Capital Income

Salaries, allowances and
related expenses

Non-salary Expenses

Capital Expenditure
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	 All students and staff have the right to be treated fairly and with dignity in an environment free from disruption, intimidation, harassment, victimisation and discrimination.
	 No student, employee, parent, caregiver or community member should experience bullying within the learning or working environments of the school.
	 All members of the school community contribute to preventing bullying by modelling and promoting appropriate behaviour and respectful relationships.
	 Each member of the school community has a responsibility to ensure the safety of each other member of the community.
	 Victims of bullying, and witnesses to bullying, are encouraged to report the incident.
	 All reports of bullying will be taken seriously and investigated according to principles of procedural fairness.
	 Cyber bullying which is engaged in while not at school, which impacts upon the learning of any student, will be addressed by the School, in conjunction with parents. The appropriate response will depend on circumstances.
	 The school will have a suitable program of education for the prevention of bullying.
	 Serious incidents, or threats, of violence may be reported to the Commission for Children and Young People, as required by law; and to the Police, depending on circumstances.
	 Promotes a proactive and strategic stance on issues of student welfare and discipline.
	 Seeks the building up and training of students through all aspects of school life.
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